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ABSTRACT 
UNDERSTANDING MALE CHURCH ATTENDANCE: AN INVESTIGATION 


AT GRACE CHRISTIAN CHURCH OF ADVENTISTS 


By 


Reynold F. Howell 


United Theological Seminary, 2001 


Mentors 
Larry Grunden, D.Min., Ph.D. 


Richard L. Haid, Ph.D 


Given the low male attendance at Grace Christian Church, this research investigated the 
phenomenon with the objective of determining the predictors of male attendance. The 
methodology consisted of descriptive and comparative analyses of information collected 
through a survey of both males who attend and males who do not attend, testing the null 
hypothesis that the independent variables of dominance, brotherhood and transcendence 
have no effect on the dependent variable church attendance. The findings rejected the null 
hypothesis. We conclude that the constructs—brotherhood, transcendence, and dominance— 


are valid predictors of male attendance at Grace Christian Church. 
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INTRODUCTION 


The trend of declining male church attendance has been developing for some time, 
and it is now a prevailing syndrome in most Christian circles. While this fact has been well 
documented by various national studies in recent years, there is a dearth of scholarship on 
why this is so. Driven by its passion for wholeness, the congregation of Grace Christian 
Church undertook the challenge to do a scientific investigation of this phenomenon as ob- 
served in its membership. 

The purpose of the study was to explore the predictors of male attendance. What are 
the constructs that make men come to our church or that make men stay away from our 
church? This document represents the scholarship of our action research, which has tre- 
mendously altered our perceptions of this problem. As a result we have determined that 
brotherhood, transcendence and dominance are valid predictors of male attendance at our 
church. In our efforts to boost male attendance we can now plan programming based on 
proven modus operandi rather than on conjecture. 

Chapter One describes the focus of our ministry: understanding male church atten- 
dance. The gender breakdown of the neighborhood of Grace Christian Church of Advent- 
ists mirrors the societal 1:1 ratio; however the ratio for church attendance is 1:2 in favor of 


females, highlighting the contextual need for this investigation. The literature review, 


which is the subject matter of Chapter Two, provides the objective for the survey i.e. de- 
termining whether the constructs of brotherhood, transcendence and dominance are predic- 
tors of male attendance. Chapter Three outlines the theoretical foundation for understand- 
ing male church attendance. 

The methodology is detailed in Chapter Four. Our research design called for a sur- 
vey instrument that would capture the opinions, ideas and experiences of both males who 
are currently attending and males who are not currently attending our church. Chapter Five 
goes into our actual field experience as we collected and analyzed the data resulting in a 
rejection of the null hypothesis that dominance, brotherhood and transcendence has no ef- 
fect on church attendance. Several interesting findings accrue from the descriptive and 
comparative analyses of the data. Finally Chapter Six contains our reflections, summaries, 
and conclusions arising out of our field experience with this research. 

Determining the predictors of male attendance was important for Grace Christian 
Church. Just as there are social and spiritual threats to a family with an absent male parent, 
so there are also social and spiritual threats to the larger church family with striking male 
absence. Armed with a scholarly understanding of this problem, the congregation would be 
intelligently empowered to adjust its programming to disciple males at a faster rate than 
current, and by so domg enhance its social and spiritual lifestyle. Hopefully, our experience 
would be instructive to others in the Christian community. Since declining male attendance 
is the norm for most congregations in Christian circles in the United States and other de- 
veloped countries, it is hoped that the insights gained in our study would also be instructive 


to the larger Christian community as it grapples with sagging male attendance. 


CHAPTER ONE 


MINISTRY FOCUS 


Understanding Male Church Attendance 


The gender breakdown of the neighborhood of Grace Christian Church of Advent- 
ists mirrors the societal 1:1 ratio’; however the ratio for church attendance is 1:2 in favor of 
females’. This disproportional representation of males has captured the attention of both the 
pastor and laity of the congregation, and they have made it a high-priority goal to disciple 


males at a faster rate so as to achieve gender balance—a highly desirable outcome.” 
The Pastor’s Spiritual and Professional Pilgrimage 
A Legacy of Grace 


Fifty-two years ago, Providence graciously arranged for my birth into a family with 


a rich Christian heritage. Such a legacy proved very valuable, shaping appropriate re- 


' Source: US Census Bureau, 2000 Census. See the Appendix of this research for a fuller Demo- 
graphic Profile of Brooklyn’s Community District 5 where the congregation is resident. 


* Grace Christian Church has an active attending membership of 200. Teenagers and adults members 
account for 150 of these, comprising of 50 males and 100 females. The remaining 50 are infants and children 
under 12 years old. 


° Decided as the top priority of the Missions Focus Group of the congregation for both calendar 
years 2003 and 2004. 
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sponses to my life situations. No matter what the experience, I learned to focus on the big- 
ger picture, and cooperate with Providence for the accomplishment of His greater purpose. 
... ve been reflecting on my entire life... that it has been high- 
lighted by a variety of terrain that comes together to form a beautiful 
landscape of grace. There have been ups and downs, light and shad- 
ows... However, it has been a spiritually satisfying experience for 


me to recount my blessings, and then to discover that they overcom- 
pensate for my reversals in life.* 


Life was always challenging; but God’s grace took me through the challenges, leav- 
ing me with a feeling that I was very special to God, and that all things work out together 
for my good. Each episode from childhood to adulthood underscored my belief that 
throughout all the play and interplay of my human experiences, the Divine One was gra- 
ciously working out His purposes for my life, including my conversion and vocation. 

Upon completion of college, at age 22, I started my ministerial career with the Sev- 
enth-day Adventist denomination which I served with distinction for almost two decades. 
By every indicator I was a denominational poster boy—an award-winning, record-breaking, 
loyal company man sacrificing all, even self and family, for the advancement of the Lord’s 
cause as represented by my denomination. Then came one of the biggest trials of my life: at 
age 40, I was ruthlessly terminated from denominational employment, a victim of politics, 
injustice, ethnic and professional jealousies in high places! It was swift, sudden, and brutal. 


But the Lord sustained me. 


* Reynold Howell, “Counting My Blessings-They Outnumber My Losses”, Spiritual Autobiography, 
UTS Document, 2003, 1. 


Strangely, when I read the termination letter I didn’t freak out; but 
like my mom did... I turned whatever was left of me over to the 
Lord, and silently sang her song: “Father I stretch my hand to thee, 
no other help I know. If thou withdraw thyself from me, ah whither 
shall I go?”’ Immediately calm came over my soul and I fell asleep 
peacefully like a baby, for I knew God would bless me in spite of 
my great loss. 


A Paradigm Shift 


This soothing beatitude from the apostle James® ministered greatly to me: “Blessed 
is the man who perseveres under trial, because when he has stood the test, he will receive 
the crown of life that God has promised to those who love him”. Thanks be to God for 
equipping me to see the bigger picture behind every trial. This text is saying that when you 
persevere through a trial, God is giving you a special measure of benefits or blessings. You 
become the recipient of the gracious favor of God, as He breaks through the clouds, and 
gives to you something that would not be otherwise learned or acquired. In other words, my 
trials have given me profound depth in my understanding of life that continues to make me 
excel for God. Here are some facets of this bigger picture: 

e “The gifts and calling of God are without repentance.” God’s calling in my life 

didn’t change because of ecclesiastical short-comings, and I could continue to 


exercise my calling with or without denominational support. 


e Human organizations are incidental not essential to ministry. Denominations 


may be helpful, but they are not vital. Jesus is essential and all sufficient. 


° bid. 10. 
° James 2:10 New International Version (NIV) 


7 Romans 11:29 Unless otherwise noted, all Scripture references are taken from the King James Ver- 
sion (KJV). 


e Having been freed from denominationalism, it is much more satisfying to fol- 
low the direct divine leadership and submit to the nurturing and motivation 
from the Holy Spirit in the practice of ministry. 

Blessings do come in disguise! Sensing the leading of Providence, I claimed the 
freedom that my soul had longed for, and God gave me a fresh vision of a new ministry. 
Currently, I serve as founding pastor of a non-denominational ministry organization—Grace 
Christian Church. I now cater more to the divine expectation rather than the denomina- 
tional. The result: all my noble ideals that were frustrated in the denominational system are 
now pursued with less frustration, for the only significant other controlling influence in my 
ministry is my Heavenly Father Himself, and His influence 1s always liberating. Since 
1991, step by step, brick by brick, I have been leading a vibrant ministry that is more 
about... 

@ Ministry rather than manipulation 


@ Prayer and praise rather than politics 


e The Master rather than money 


And it’s tremendously satisfying! 
Grace Inspires Hope For Change 


My spiritual pilgrimage has taught me that God and Time are humanity’s best 
friends, and in due time any situation can be improved as the human cooperates with the 
divine. What is broken can be fixed; and what is dysfunctional can become functional again 
when appropriate action is taken. Because of grace, we should always embrace hope for 


improvement. 


Now, the rest of my professional life 1s dedicated to making inroads into this per- 
plexing terrain on my church’s landscape—male church attendance. Males are not attending 
church as much as females. My disposition regarding this phenomenon has changed from 
“T experience great difficulty fishing for and disciple-ing males” to a more proactive stance 
that says “Now that I understand some predictors of male attendance, let me incorporate 
them into the church’s programming, trusting that grace would entice them in. My purpose 
is to be an effective life coach / mentor for males, influencing them back into church in- 


volvement. I know that the women in my congregation will celebrate my success! 
The Context Of The Ministry Focus 
Grace Christian Church of Adventists 


In 1991 a group of about 25 conscientious Christians in San Jose, California net- 
worked and started a non-denominational fellowship -- Grace Christian Church -- with 
Reynold Howell as founding pastor. The organization 1s now an international fellowship of 
Christians networking as Assemblies of Adventists to develop satellite ministries and con- 
gregations globally where God’s amazing grace may find expression in the philosophy and 
lifestyle of believing Christians. Wherever they operate, they covenant to love and to disci- 
ple one another as good stewards of the grace of God. The Grace Manual for Disciples and 
Church Leaders contains a very fitting description of the Church: 

GRACE: is a reference to the method of our salvation. We do 

not deserve it; we cannot earn it. We trust solely the divine election 

through the merits of Jesus, our substitute. Grace is also a reference 

to our lifestyle and our strategy of ministry: When we allow this 

grace to find expression in our lifestyle, Christ is lifted up, and oth- 


ers are drawn Him so that they can experience the freedom and 
transformation that God has graciously given us. 


Christian: indicates that we are an anointed people who allow 
Christ to be Lord of our lives. We love Him because He first loved 
us. His grace empowers us to make Him the center of all we believe 
and do. We exalt Him as the Head of the Church, to One to whom 
all allegiance is due. He is the foundation upon which we are built. 1 
Corinthians 3:11. 

Adventists: because we expect Christ to return again (second 
advent) to gather His faithful remnant, our people network as As- 
semblies of Adventists, and share the same rich heritage and calling 
of Adventism—to encourage one another in faithfulness and dili- 
gence until Jesus comes again. 

Church: since we called out by our Lord, and anointed for a 
special purpose 1.e. to execute the Great Commandments and the 
Great Commission.° 


All the programs, ministries and activities of the Church have been designed to 


meet the following two objectives: 
1. THE GREAT COMMANDMENTS-LOVE to God and our fellow men 


Matt 22:35-40 “Then one of them, which was a lawyer, asked 
him a question, tempting him, and saying, Master, which is the great 
commandment in the law? Jesus said unto him, Thou shalt love the 
Lord thy God with all thy heart, and with all thy soul, and with all 
thy mind. This 1s the first and great commandment. 

And the second is like unto it, Thou shalt love thy neighbour as 
thyself. On these two commandments hang all the law and the 
prophets.” (KJV) 


2. THE GREAT COMMISSION-—DISCIPLESHIP of all nations 


Matt 28:18-20 “Then Jesus came to them and said, "All authority in 
heaven and on earth has been given to me. Therefore go and make 
disciples of all nations, baptizing them in the name of the Father 
and of the Son and of the Holy Spirit, and teaching them to obey 
everything I have commanded you. And surely I am with you al- 
ways, to the very end of the age." (NIV) 


® The Grace Manual For Disciples And Church Leaders, 2003, 3. 


The Brooklyn Congregation—Context for the Doctor of Ministry Focus 


The Church has been blessed with stable, consistent growth, and in 1994 spawned a 
satellite congregation in Brooklyn with initial membership of 30. With a deep commitment 
to meeting human needs, and with favorable demographics, the Brooklyn congregation 
continues to enjoy phenomenal growth, and, with membership just over 200, it is now the 
organization’s flagship and the operational base for the church's ministries and projects, 
which now includes it’s first overseas mission in Guyana, South America, and humanitar- 
ian mission projects in Zimbabwe, Southern Africa. 

Of importance to this Doctor of Ministry project is the fact that in this congregation 
females outnumber males by a factor of 2 to 1. Unquestionably, there 1s a scarcity of adult 
males in the church. The church’s neighborhood is 54% female, and 46% male’, indicating 
that the 2:1 female-male ratio in the church is not a reflection of the community where the 
proportion is almost balanced, reflective of the general societal ratio. We’ve got to find out 


why more of these males out there in the neighborhood are not in our church. 
The Neighborhood Background 


The site of the context facility is right at the confluence of the Canarsie, East New 
York, and Brownsville neighborhoods -- home to a variety of socio-economic communi- 
ties, ranging from the blighted to the well-preserved. The Church stands out as a command- 


ing icon from Linden Boulevard, one of the main East-West thoroughfares of Brooklyn. 


? Source: US Census Bureau, 2000 Census. See the Appendix of this research for a fuller Demo- 
graphic Profile of Brooklyn’s Community District 5. 
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The Belt Parkway that connects Brooklyn to the Queens and Long Island communities is a 


two minute drive from the church. 
Community District Profile 


The church is native to Brooklyn Community District 5'° and is well positioned to 
minister to the needs of residents of the nearby communities of East New York, Highland 
Park, New Lots, Spring Creek, and Starrett City, as well as residents of neighboring bor- 
oughs and counties that may commute for services. Appendices A through D contains maps 
along with detailed Demographic and Statistical Profiles. 

In summary’, ours is a community of 173,000 persons in a 5.6 square mile area. 
The population is primarily African American (49%) and Hispanic (38%) with whites mak- 
ing up (5%) of the population and Asians a smaller (3%). This district has more children 
under the age of 18 years than any other Community District in New York City - represent- 
ing over 30% of the community's population. The community is 54% female, and 46% 


male. 


!° See Appendix for Community District 5 Neighborhoods Map. 
'' Source: New York City Department of City Planning. 


CHAPTER TWO 


THE LITERATURE REVIEW 


General Overview 


Not much had been done in the area of congregational research prior to 1998. As 
far back as 1983, “Images of God” data from the General Social Survey were subjected to 
factor analysis. Of interest to us, was the conclusion in the analysis by Nelsen, Cheek, and 
Au’, that disparate male church attendance is not related to their embracing God as king. In 
other words, the king image of God factor in males is not a predictor of male attendance. 

According to the Hartford Institute for Religion Research,” “the absence of a com- 
prehensive list of congregations from which to draw a sample has been a major obstacle in 
survey research on congregations.” Hence there is a dearth of factual data and research on 
congregational phenomena. Using a relatively recent innovation in organizational sampling 
methodology to generate a high-quality, nationally representative sample of congregations, 
the National Congregations Study (NCS) was the first attempt on a national scale to gather 


data on congregations. Prior to that, much of our understandings on congregational life 


' Hart Nelsen, Neil H. Cheek, and Paul Au, “Gender Difference in the Image of God,” Journal for 
the Scientific Study of Religion 24, no. 1 (1985): 386-402. 


* Hartford Institute, “The National Congregations Study,” [article on-line]; available from 
http://hirr.hartsem.edu/org/faith_congregations_research_ncs.html, Website of the Hartford Institute for Relig- 
ion Research; Internet; accessed 11 February 2004. 


I] 


12 


were based on conjecture, or the limited reports that emanated from within the denomina- 
tions and churches themselves. 

A report on the NCS was printed in the Journal for the Scientific Study of Religion.” 
The study made some valuable contributions to the volume of knowledge on U.S. congre- 


gations including these interesting findings: 


e Size and resource distributions are quite skewed. Although most congregations 


are small, most people are in congregations that are large. 


® Worship and religious education continue to be the core activities of congrega- 
tions. For all the attention that congregations’ social service and political activi- 
ties have received, they do not represent the core activities of most congrega- 
tions. 

© Congregations are not necessarily community or neighborhood organizations in 
an age of commuting. Twenty percent of congregations have at least a quarter 


of their people living more than a 30-minute drive away. 


® More recent congregations are different from older congregations, having a 
more informal and celebrative worship, and more innovative outreach to the 
community outside the congregation. 

® Most interesting to us in our research at Grace Christian Church, NCS validated 
what had always been a matter of conjecture in congregational circles i.e. dis- 


proportional male church attendance. A range of 56-89% female attendance has 


° Mark Chaves and others, eds., “The National Congregations Study: Background, Methods, and Se- 
lected Results,” Journal for the Scientific Study of Religion 34, no. 4 (1999): 458-478. 


13 
been reported by 57% of the congregations. Only 8% report female proportion 


at below 45%. 

While NCS highlighted the syndrome of males absence, it did not probe why, or at- 
tempt to determine the factors that influence attending males to show up in church. This 
vacuum beckons inquiry. However there is no study dealing with this matter. Creswell 
(1994)* advocates what he calls the Social Science “deficiencies” model of literature re- 
view. In our review of the literature we found no work on the predictors on male church 
attendance. This deficiency directed our focus and pointed out the path for our action re- 
search at Grace Christian Church. 

Another landmark effort at congregational research—The International Congrega- 
tional Life Survey (ICLS)—was conducted in 2001 as a collaborative effort of four coun- 
tries: Australia, England, New Zealand, and the United States. In the U.S. more than 2,000 
congregations and 300,000 worshipers participated. ICLS is proving to be an important re- 
source about religious life in the twenty-first century. Woolever and Bruce (2002)° point 
out that the survey asked worshipers about four fundamental building blocks of congrega- 
tional life—spirituality and faith development, involvement in groups and leadership roles in 
the congregation, community involvement, and future directions. It went a step further than 


the NCS in probing gender issues: 


@ Fewer men attend worship than women. While the U.S. population is split 


fairly evenly between men and women, there are more women (61%) than 


* John Creswell, Research Design: Qualitative & Quantitative Approaches (Thousand Oaks, CA: 
Sage Publications, 1994), 54. 


> Cynthia Woolever, and Deborah Bruce, A Field Guide To U.S. Congregations (Louisville, KY: 
John Knox Press, 2002), vii. 
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men (39%) in the pews. This difference is found in every age category, so the 
fact that women live longer than men does not explain the gender difference in 
religious participation. 
¢ More first-time worship visitors are women than men (59% compared to 
41%), a gender ratio almost identical to that among all worshipers. 
But again, we find no effort in this great study to determine any predictors of male 
church attendance. 
Dart (2000) cites Houston Stark, a provocative scholar known for innovative social 
theories, as suggesting® that the gender disparity in religious involvement lies in the bio- 


chemistry of certain men. However, no support was offered for this judgment. 
Why Do They Join? 


While men have not been flocking to church in larger numbers than women, it is 
well known that they have been joining secret societies, the military, the mafia, sport teams, 
and street gangs in larger number than women! In the absence of definitive studies on male 
church attendance or non-attendance, we decided to extrapolate reasons from their gang 
involvement. Probably if we could target the same socio-psychological needs of males that 
make them gravitate to gangs, it could be the starting point for researching the predictors of 
male church attendance. 

Dr. Michael Carlie of the Department of Sociology and Anthropology, Southwest 
Missouri State University, wrote an outstanding resource book on gangs:’ Into the Abyss: A 


° John Dart, “Men Behaving Badly,” Christian Century, 15 November 2000, 1174. 


” Michael Carlie, Into the Abyss: A Personal Journey into the World of Street Gangs [book on-line]; 
available from http://courses.smsu.edu/mkc096f/gangbook/default.htm; Internet; accessed 11 February 2004. 
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Personal Journey Into the World of Street Gangs. The following table is his insightful ex- 


cerpt on gang involvement: 


Table 1. 
Gang Involvement 








What Gangs Offer Why Youths Join 






They are discriminated against and long to be 
accepted and have a sense of belonging. 








Acceptance. 


Their need for a family, unconditional love, 
positive adult role models, and discipline. 


To overcome their powerlessness. 
To reduce feelings of fear and to feel secure. 


A means of earning money. For economic gain. 





A surrogate family. 








re 
=———_—— 


An alternative to school. 


Opportunities to build high 
_ self-esteem. 








To accomplish the passage from childhood to 
adulthood. 





A rite of passage to adulthood. 






Activity. 





A setting in which one can act 


out his or her aggression. 


It is the male’s drive for brotherhood, dominance and transcendence that’s fueling 
the involvement. These constructs may also well be the predictors of male church atten- 


dance. 
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A Prevailing Syndrome 


Male absence from church is definitely a prevailing syndrome in our western de- 
veloped society. “Women go to church, men go to football games,” says Leon Podles in his 
thought-provoking book, The Church Impotent: The Feminization of Christianity’”. Neil 
Carter, a lay Christian in Lithia Springs, Georgia, summarizes this phenomenon as follows: 

Men don’t care much for church (I would add, unless somehow they 

get to be in charge!). It has become proverbial that men go to church 

because of pressure from their families, while at every stage in life 

they would rather be watching or playing some sport. Women out- 

number men in attendance and participation for both Catholics and 

Protestant denominations, with only a few exceptions... This lop- 

sidedness holds true for Catholics, Anglicans, Methodists, Presbyte- 

rians, Charismatics, and most other varieties of Christianity, with the 

exceptions of the Eastern Orthodox and the Southern Baptists.” 

Women are stepping up to the call in congregations, while men, it appears, are 
stepping out. What has occurred tn recent times that accounts for the dramatic change in 
male interest in church? Carter may be on to something when he says that men don’t care 
much for church “unless somehow they get to be in charge’”’. The last four decades have 
seen the women’s liberation movement coming to the fore against female discrimination 
and subordination, and in religious circles women are basking in their new-found freedom 
and asserting dominant roles in both the laity and leadership of church life. The result is 


that some aspects of patriarchy and male dominance are not as powerful in our society as 


before. Many men have difficulty with this transition: 


* Leon J. Podles, The Church Impotent: The Feminization of Christianity (Dallas, TX: Spence Pub- 
lishing Company, 1999), 


? Neil Carter, “For Men Only: Why Men Don’t God to Church,” [article on-line]; available from 
http://www.christinyall.com/menonly.html; Internet; accessed 5 December 2003. 
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In response, some men have retreated from the lives of their 
churches out of the misguided, but understandable, notion that the 
only way to share power with women was to hand over the reigns 
and step out of the way. While perhaps motivated by a desire not to 
impede progress, such steps can also be a simultaneous retreat from 
church life, a belief that ‘it’s not really my church’... There are 
other men who, seeing the various ways in which women’s history 
and identity is celebrated in our congregations, feel as if they are be- 
ing left out and desire men’s experience to receive the same sort of 
validation."” 


Movements such as Promise Keepers and the Million Man March have given males 
such validation and have achieved some success in curbing the male flight. Using rhetoric 
of male responsibility, both these groups urge men to atone, re-assume the role of the head 
of the household, and return to his position as guarantor of the well being of his depend- 
ents. Their strategies may be instructive to churches that desire to establish a men’s minis- 
try with the aim of increasing the proportion of males in their congregations. They high- 
light the male needs for dominance, brotherhood and transcendence. 

These strategies are not without problems, as they assume that male supremacy and 
a hierarchical ordering of gender relations are natural and inextricably embedded in nature 
or God’s law. Of such nature are the assumptions affirmed by the ultra-conservative South- 
erm Baptist Convention, which may be the reason that they boast a higher proportion of 
males than the other Christian denominations in the United States. 

Theologically, the group proposes a false hierarchical view of mar- 


riage and male authority based on the patriarchal idea that men an- 
swer to God and women answer to men."' 


10 Kenneth S. Beldon, “O Brother, Where Art Thou,” UU Voice, An Independent Journal of News 
and Opinion, Fall 2001 Issue [journal online]; available from http://numensnet.org/WhereAreTheMen.htm; 
Internet. 


Audra Trull and Joe Trull, Putting Women In Their Place (Macon, GA: Smyth & Helwys Publish- 
ing, 2003) xvit. 
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It would appear that the challenge of the Christian church is to reintroduce certain 
elements into church life and practice that are needed to provide for the psychological and 
emotional needs of men, while at the same time affirming the biblical teaching of the equal- 
ity of male and female in the world and in the church. Driven by a desire for significance 
and transcendence-some higher purpose that draws him out of himself-a man must have 
this strong psychological need met by the church in order for it to maintain his interest. 

According to Podles while women achieve transcendence through bearing and rais- 
ing children, men rise above themselves by going to war, and laying their lives down for 
their country or people. During peacetime, men turn to sports and work, as the “battle- 
ground” to satisfy this urge. To keep men interested, church must provide an environment 
that provides the kind of significant war which men seek, e.g. something bigger than them- 
selves like world evangelization. In addition, men seek a brotherhood in which they may 
forge their significance; hence the popularity of gangs, fraternities, and secret societies of 
every kind. “You have to endure something together, sweat together, bleed together, cry 


together.” 


Summary 


The church in which a man feels most at home will be a place that satisfies his need 
for dominance, significance and transcendence, with a brotherhood in which relations with 
each other bond deeper than mere weekly Bible discussions, and where he can consistently 
articulate and exemplify his convictions. The challenge of church leadership is to transform 


the context into such a church without loosing the interest of females, whose value and 


? Podles, The Church Impotent, 168. 
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equality with males must be guarded, while affirming, mentoring and empowering males. 
My men’s ministry focus coupled with my peer group focus on coaching and mentoring 
has been equipping us to minister to the psycho-spiritual needs of males, and, hopefully, 
disciple and retain them at a higher rate than current. By so doing we could increase the 


proportion of males in the church, which is a very desirable outcome. 


CHAPTER THREE 


THEORETICAL FOUNDATIONS 


Biblical and Theological Foundations 


The investigation into the gender imbalance in church attendance takes us back to 
the Garden of Eden where we find the genesis of the church when “God created man in his 
own image, in the image of God created he him; male and female created he them." This 
ideal community reflected a balance between male and female genders since God saw that 
it was “not good that the man should be alone.”” In God’s ideal society a balanced male- 
female symbiosis was desirable. A careful reading of the accounts of the creation of male 
and female reveals a relationship of mutual interdependence (Gen. 2:18). Both the man and 
the woman were to have dominion over the earth and populate it (Gen. 1:26). Male and fe- 
male, together, were made in God’s image (Gen. 1:27). 

Later in Genesis we observe that a breach in this symbiosis (when Eve separated 
from Adam) brought disastrous consequences for humanity in the form of original sin and 
the fall. In articulating the consequences God said to the woman, among other things, “... 
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thy desire shall be to thy husband, and he shall rule over thee.”” Subsequently, there was a 


' Genesis 2:7 
* Genesis 2:18 


> Genesis 3:16 
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departure from the Edenic ideal of mutual co-regency and co-existence, and a fracturing of 
the relationships between males and females. The Adam-Where-Art-Thou utterance of God 
was not merely a lament over the fallen condition of humanity, but more profoundly, it was 
the gracious call of a loving creator for humanity’s restoration. It is proper to conclude then 
that the path to wholeness again must be a return to the Edenic ideal and the reconciliation 
of gender difference. That was made possible through the gracious endowment of God in 
the plan of salvation, placed into commission on the heels of the Fall. Today, an Adam- 
Where-Art-Thou effort is literally needed to entice brothers back into the Church and effect 
gender parity in attendance and roles. The Church—not gangs, nor secret societies, nor 
sports—should re-position itself as the theatre of operations that caters to the male need for 
dominance, brotherhood, and transcendence, as highlighted in the literature review. 
However, in spite of the provisions of grace, biblical religious economies were, for 
the most part, male-dominated. Such dominance served males well. Hence in both Old Tes- 
tament and New Testament society, the church provided dominion for the male, who typi- 
cally “commanded his children and household after him.’” In both the Old and New Tes- 
taments there is a strong element of male dominance, while the practical lot of women was 


not on par with men. 
Historical Foundations 


Closer evaluation of the Christian Church throughout most of the two millennia of 
its history also further validates this observance about male dominance as it relates to male 


presence in the church. Throughout history, the perception of women as the cause of all the 


4 Genesis 18:19 
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evil that has flowed from the Fall helped in perpetuating male dominance, and hence, 
strong male presence in the church. The following quote by Church father, Tertullian con- 
cerning women was the prevailing view allowing for male dominance: 


And do you not know that you are (each) an Eve? The sentence of 
God on this sex of yours lives in this age: the guilt must of necessity 
live too. You are the devil’s gateway: you are the unsealer of that 
(forbidden) tree: you are the first deserter of the divine law: you are 
she who persuaded him whom the devil was not valiant enough to 
attack. You destroyed so easily God’s image, man. On account of 
your desert — that is, death — even the Son of God had to die.” 


Chrysostom declared, on the basis of Genesis 3:16 that God ‘gives to the husband 
abundant precedence.’ And Calvin described women as “... more guilty than the man, be- 
cause she was seduced by Satan, and so diverted her husband from obedience to God that 
she was an instrument of death leading all to perdition. It is necessary that woman recog- 
nize this, and that she learn to what she is subjected; and not only against her husband. This 
is reason enough why today she is placed below and that she bears within her ignominy and 
shame.’ Many more examples could be cited, including references by more recent writers, 
such as Schaeffer ’ and Cassuto®, to underscore the prevailing historical notion and practice 


of male dominance, and hence, male presence in the church. 


> A. Roberts and A. Donaldson, The Ante-Nicene Fathers, vol. 4, (Albany, OR: Ages Software, 
1997), 25. 


° A. Brown, Apology to Women: Christian Images of the Female Sex (Downers Grove, IL: Inter- 
Varsity Press, 1991) 113. 


’ Francis A Schaeffer, The Complete Works of Francis A. Schaeffer (Westchester, IL: Crossway 
Books, 1985). 


* U. Cassuto, A Commentary on the Book of Genesis Part , From Adam to Noah (Jerusalem, ET: 
Magnes Press, 1961). 
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It should be noted that other religions that historically allow male dominance, such 
as Judaism and Islam, also have a strong male presence, as also Christian churches in third 
world cultures (e.g. Africa) where male dominance 1s alive and well. 

This researcher is by no means advocating patriarchy as the way to get men back in 
the church. Definitely, not! Nor is it my intention here to argue whether male dominance 
was God’s imposition upon humanity after the Fall, or the natural consequence of Adam 
and Eve’s sin rippling through reality; but I simply want to assert what was unquestionable 
in Bible times, i.e. males are always present where they are allowed dominance. 

Any research or outreach to get more men back in the church must of necessity 
come to terms with this historically entrenched socio-psychological need of man, along 


with his capacities for brotherhood and transcendence. 


Definitions of terms 


In the light of the fact these constructs are the focus of the research from here on, 


let’s take a moment to define these terms: 
Dominance 


Dominance is the expression of inner drive to take charge or exert significant influ- 


ence in a given activity, situation, venue, or organization. 
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Brotherhood 


Brotherhood is the drive to identify with one’s fellows. It is expressed as a fellow- 
ship of males pursuing a community of interests, activities, feelings, or experiences of im- 


portance to the fellows. 


Transcendence 


Transcendence is going beyond a limit or surpassing a boundary of one’s self. For 
our purpose, it the drive to identify with causes and experiences bigger than the normal self 


i.e. fighting for truth, striving for heaven. 


CHAPTER FOUR 


METHODOLOGY 


Quantitative and Qualitative Paradigms 


Methodology 1s an ordered system of examination that can lead to insight and un- 
derstanding. As such, it is the engine which drives any research. Without methodology re- 
search is like a car without wheels—it is going nowhere! Instead, it is headed straight for 
disaster like a plane without wings. Creswell! (1994) points out that choice of the overall 
paradigm for the study is the first order of business in research design and then he presents 
the two choices: “The quantitative is termed the traditional, the positivist, the experimen- 
tal, or the empiricist paradigm. Several methodologies were evaluated in the design phase 
of our study... The qualitative paradigm is termed the constructivist approach or naturalis- 
tic, the interpretative approach, or the postpositivist or postmodern perspective.” 

For congregational studies, these two paradigms encompass a wide array of meth- 
ods, including the following list in Studying Congregations,” but not limited to: Direct Ob- 
servation, Interviews, Congregational Time Line, Archival Document Analysis, Census 


Data and Secondary Source Records, Questionnaires and Surveys. Of course, there are pros 


' Creswell, Research Design, 4. 


* Nancy T. Ammerman and others, eds., Studying Congregations (Nashville, TN: Abingdon Press, 
1998), 199-239. 
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and cons associated with both quantitative and qualitative research, which has led some 
scholars to advocate a mixed-method approach to research for best results. However Cres- 
well gives compelling reasons for following a single paradigm’: 

Pragmatically, to use both paradigms adequately and accurately 

consumes more pages than journal editors are willing to allow and 

extends dissertation studies beyond normal limits of size and scope. 

By examining studies in journals that employ combined paradigms, 

one can see that they tend to be funded projects with multiple inves- 

tigators collecting data over an extended period of time. Using both 

paradigms in a single study can be expensive, time-consuming, and 

lengthy. Also researchers (and faculty) seldom are trained in the 

skills necessary to conduct studies from more than one paradigm; 


individuals learn one paradigm’ and this perspective becomes the 
dominant view in their research. 


For those reasons, the context associates at Grace Christian Church settled on the 
quantitative paradigm to guide our research, even though there is a small element of the 
qualitative in the form of focus group deliberations. The bulk of our research would be de- 
scriptive and comparative analyses of information collected through the use of survey in- 


struments. 
The Problem Statement 


The gender breakdown of the neighborhood of Grace Christian Church of Advent- 
ists mirrors the societal 1:1 ratio; however the ratio for church attendance is 1:2 (one male 
to two females). This study is an investigation of this phenomenon with the objective of 
determining the role of the independent variables of dominance, brotherhood and transcen- 


dence on the dependent variable—attendance. 


* Creswell, Research Design, 7. 
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Purpose 


The purpose of the research is to determine whether the constructs dominance, tran- 
scendence, and brotherhood are valid predictors of male attendance. The outcome of this 
investigation might be instructive on how this church might disciple males at a greater rate 
than the current, so that the proportion of males in church could be improved. In addition, 
since low male proportion in this congregation is reflective of the norm in many congrega- 
tions in Christian circles in the United States and other developed countries, it is hoped that 
the insights gained in the study might also be instructive to the larger Christian community, 


as it grapples with the issue of sagging male attendance. 


Quantitative Research Method 


This researcher will do descriptive and comparative analyses of reasons why males 
attend Grace Christian Church, compiled from a survey of the fifty males who are attending 
members of the church. Using a similar instrument, the researcher will do a comparative 
analysis with men who are not attending, but who have a relationship connection to house- 
holds with people who attend. This group, as opposed to a sample from the neighborhood, 
is better for this research purpose because it is desirable to hold constant the variations of 
the two groups. The research will look within the groups to probe whether attendance is 
related to the perceptions of dominance, brotherhood, and transcendence. 

The instruments have the capability to test for outcomes. (See the finished Instru- 


ments in Appendix C. 
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The instrument also handles all the attitudinal factors, including both the objective 


and the subjective. The following conclusion describes a basic principle of questionnaire 


design, namely, the more items there are in a scale designed to measure a particular con- 


cept, the more reliable will the measurement (sum scale) be. For example, Perceived 


Dominance is indicated objectively and subjectively with multiple questions such as: 


@ Do you have an office in church? 

e If so, what kind of office is this? (to differentiate between peripheral and 
dominant). 

¢ How often are you involved in decision making in the church? 

e Do you think that the church gives you enough opportunities to be a 


leader? 


Data Analytic Strategy 


The survey design incorporates 72 variables affording a multifaceted picture of the 


respondents and their perceptions. Analyzing so many variables can become a formidable 


task unless a good strategy is employed to optimize the analysis and facilitate full use of all 


the information. Our data analytic strategy will take a four-pronged examination and expla- 


nation of the 


1. 


dee 


survey data: 
Individual Item Analyses 
Combined Item Analyses 
Means ( t ) Test 


Simple Regression Tests 


CHAPTER FIVE 


FIELD EXPERIENCE 


With methodology issues settled, the context became the laboratory for the field 
work of the study. Our research design called for a survey of both men who attend our 
church and men who do not attend any church but live in the households of attending 
members. Because of the anticipated small size of both populations of men, a decision was 
made by the context associates to seek the involvement of all the men rather than samples. 

To optimize our coverage, the field work was done in three stages: 

1. Preparing the context. 
2. Administering the survey. 


3. Analyzing the response data. 
Preparation of the Context 
Pastoral & Leadership Communications 


The first task in preparing the congregation was to inform them of the pending 
study and solicit their excitement and involvement. A year before the implementation of 
the survey, a presentation was made to the trustees of the church who are also the desig- 
nated context associates for the research. Their official approval and support for the study 
was secured. One single female trustee articulated that this might just be the activity that 
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would bring her the man she has been waiting for. The idea of studying male attendance 
found positive reception. Subsequently, regular announcements and presentations were 
made to the general congregation by either the pastor or one of the context associates. Both 
males and females were excited at the prospects of this study, and eagerly anticipated the 
survey. 


Focus Groups Helped Identify Objectives 


Fink (1995) advises that focus groups be empanelled to identify objectives’. The 
context associates and the men’s group were very helpful in this regard. They met at least 
four times during which male church attendance was placed on the agenda for delibera- 
tions. Confirmation was made that sagging male church attendance was indeed a syndrome 
of our post-modern era. Participants recalled the church experience of their younger years 
with an abundance of male leaders and role models in church, and expressed their dismay 
that this desirable situation has been reversed in recent decades. Some linked this phe- 
nomenon to the emergence of feminism. 

Ideas were ventilated and out of the discussions the objectives for this survey 
emerged 1.e. what are the predictors of male attendance at church? Some posited that male 
attendance was a function of parental attendance when the males were minor children. But 
this idea quickly evaporated, since everyone knew someone who had an unblemished at- 
tendance record as a child but who is now not attending church. It was in those forums that 


the constructs of dominance, brotherhood, and transcendence first surfaced, weeks before a 


' Arlene Fink, The Survey Handbook (Thousand Oaks, CA: Sage Publications, 1995), 78. 
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formal literature review was even attempted. Group members engaged themselves in spir- 


ited discussions over the significance of those variables. 
Administration of the Survey 
Preparing & Pilot-testing the Survey Instrument 


With the research objective clearly established and guided by our literature review, 
it was now time to produce the questionnaire to collect the information needed from our 
target populations that will allow us to describe, compare and predict attitudes, opinions, 
values, and behavior based on what the men express. Considerable amount of writing and 
rewriting was expended to make the questionnaire and response categories user-friendly, 
following the advice of Bourque and Fielder (1995) that the following areas be considered: 
The way in which questions are actually written 
How answer categories are created 
Minimum use of open-ended questions 
Instructions that are both clear and sufficient 


Every effort made to avoid projecting personal biases into 
the wording of questions and answer categories. 


Ae. ee 


We kept the questions short and specific, avoiding vague qualifiers, abstract terms 
and jargon, and asked the questions in a logical order. The finished instruments may be 
viewed in Appendix C. They were pilot-tested on two of the context associates and timed at 


20 minutes. Final refinements were completed after pilot testing. 


* Linda B. Bourque and Eve P. Fielder, How To Conduct Self-Administered and Mail Surveys (Thou- 
sand Oaks, CA: Sage Publications, 1995), 41. 
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Implementation of the Survey 


This phase of the study required considerable coordination and attention to detail. 
Since we were surveying two distinct target populations, we used two different approaches 
in implementation. In both populations the questionnaires were self-administered. Both 
were assured of confidentiality and both signed consent forms’. However, the survey for 
men who attend was administered in a semi-supervised group environment during the main 
weekly service of the church, while the survey for men who do not attend was done indi- 
vidually by each man in the unsupervised privacy of his home. Church members who com- 
piled the list* of the names of these non-attending men from their households, served as 
couriers to hand deliver their questionnaires together with a motivational cover flier’ and a 
self-addressed stamped envelope for mailing the completed questionnaire. These men were 
instructed to aim at mailing it within two days after receipt. Members were instructed to 


refrain from filing out the questionnaires vicariously. 
Responses and Follow-ups 


The population size for men who attend was 50, and 45 of them returned completed 
questionnaires—an encouraging 90% response rate! However the story was not so good for 
the men who do not attend any church. Their population size was 40, however during the 
week following delivery only 8 completed questionnaires were returned by mail—a discour- 


aging 20% response rate! According to Bourque and Fielder (1995) the “response rates for 


* See the cover page of the Questionnaires in Appendix C. 
“ See Form Used For Collecting Names Of Men Who Do Not Attend in Appendix B. 
> See Flier Used To Encourage Participation In The Surveys in Appendix B. 
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mailed surveys can be 30% or lower when follow-up is minimal and the sample is com- 
posed of disinterested, non-motivated respondents. Conversely, when there is repeated con- 
tact with respondents by mail and by telephone and a large portion of the respondents are 
interested and motivated, response rates up to 70% or more have been achieved.” 

It was now time for follow up with these non-attending men. The pastor made tele- 
phone calls to each of them, and within the week following the calls an additional 10 com- 
pleted questionnaires were received either by mail or hand-delivered by a church member 
from the respective households. Further telephone calls to the remaining men were made 
by the pastor. He informed them of a pending deadline in 48 hours, and offered to person- 
ally pass by to pick up the completed questionnaires. This ploy yielded 9 more returns (2 
were faxed in, and 7 were personally picked up by the pastor), placing the totals at 27— 


representing a final 67.5% response rate. 
Analysis of the Response Data 


Thank heavens for the modern technology that now facilitates data analysis! We 
used the software SPSS for Windows.’ It is the oldest and most popular of the many pack- 
ages of computer programs currently available for statistical analysis. Although it is ex- 
tremely powerful, it is relatively easy to use once one has been taught the rudiments. SPSS 
placed the research into high gear as we moved into data analysis. 

As detailed in the previous chapter on methodology, the survey design incorporates 
72 variables affording a multifaceted picture of the respondents and their perceptions. Ana- 


° Bourque and Fielder, How To Conduct Self-Administered, 148. 


’ SPSS is an abbreviation of Statistical Product and Service Solutions (formerly Statistical Package 
for the Social Sciences), and it is distributed by SPSS Inc. of Chicago, Illinois. 
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lyzing so many variables can become a formidable task unless a good strategy is employed 
to optimize the analysis and facilitate full use of all the information. Our data analytic strat- 
egy called for a four-pronged examination of the survey data: 

1. Individual Item Analyses 

2. Combined Item Analyses 

3. Means (t) Test 


4. Simple Regression Tests 
1. Individual Item Analyses 


Appendix D is a full representation of the distribution of the respondents’ answers 
to the 72 questions of the survey. Certain patterns begin to surface in an item by item 


analysis. 
Like Father, Like Son? 


Tables 2 to 4: One finds it very difficult to resist asking that question when the first 
three variables on church attendance during childhood are examined. Looking at the com- 
bined responses below in Tables 2 to 4, it shows that an overwhelming majority of the 
males attended church regularly as a minor, just like their mothers, and unlike their fathers, 
the majority of whom did not attend church regularly (majority percentages are boxed for 


dads and circled for the others). 
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Table 2. Mothers’ Church Attendance 
ltem 1: How regularly did your mother attend church while you were a minor? 


Po | Percent_| Valid Percent_| 


1 Not At All 

2 Irregularly 

3 Regularly 

4 Very Regularly 
Total 





Table 3. Fathers’ Church Attendance 
Item 2: How regularly did your father attend church while you were a minor? 


ee ee ae 
Valid 1 Not At All 21 | 99:9 iia: 
2 \Irregularly | 
3 Regularly 12 16.7 17.9 | 
4 Very Regularly 
Total 
Missing 9 
Total 












Table 4. Childhood Church Attendance 
item 3: How regularly did you attend church while you were a minor? 
q | 


| | 
| sis Frequenc Percent_| Valid Percent_| 


1 NotAtAll 2 2.8 2.8 
2 Irregularly 12 16.7 16.7 


3 Regularly 22 30.6 30.6 
4 Very Regularly 36 50.0 | 50.0 


Total | 72| 100.0 100.0 | 





However, the conclusion cannot be made that dad’s attendance is a predictor of 
male attendance, since, when separated by populations, the data shows that the majority of 
dads for both the churched males and the non-churched males attended church irregularly 


or not at all (See Table 5). 
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Table 5. Fathers’ Church Attendance by Populations 
Item 2: How regularly did your father attend church while you were a minor? 


(Separated by populations) 


1 Church Males | 1 Not At All 
2 irregularly 
3 Regularly 
4 Very Regularly 
Total 
Missing 9 
Total 
2 Non-Church Males 1 Not At All 
2 Irregularly 





3 Regularly 
4 Very Regularly 
Total 


Missing 9 
Total 


What About Spirituality 


If paternity is not a predictor of male attendance at Grace Christian Church, could 
spirituality possibly be? The answer is no, since for both populations of males the over- 
whelming majority of the men regarded themselves as “somewhat spiritual’ or “very spiri- 
tual” (Table 6). When probed as to where they were on a spiritual continuum of 1 to 10, the 
modal response for churched males was 7 while the non-churched trailed only two steps 


behind at 5. 
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Table 6. Rating Spirituality 
Item 4: How do you generally rate yourself as a spiritual person? 


| POPULATIONS Frequenc Percent__| Valid Percent 





1 Church Males Valid 1 Not Spiritual At All 
2 A Little Spiritual 

3 Somewhat Spiritual 
4 Very Spiritual 
Total 

i Missing 9 

Total 














} 2 Non-Church Males 





1 Not Spiritual At All 
2 ALittle Spiritual 

3 Somewhat Soiritual 
4 Very Spiritual 
Total 








Evidences of Hope 


There are veiled evidences of hope for the church’s outreach in the responses the 
two different question 7’s addressed respectively to the two populations. 60% of the 
churched males report that at some time in their past there was a lengthy gap in their church 
attendance. People can and do change! There is therefore hope that the currently non- 
churched males can also change for the better in their church attendance patterns. Interest- 
ingly enough, 50% of the non-churched males consider Grace Christian Church to be their 


church! This healthy pre-disposition signals good news for future church attendance. 


Motivation To Attend Church 


Items 8 to 23 of the Questionnaire (section titled Motivation To Attend Church) was 


designed to collect information only from the men who had a past or present period of non- 
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attendance from both populations. Items 24 to 44 (section titled What is Important to your 
Church Attendance), and Items 49 to 67 (section titled Your Personal Sentiments) collect 
information from all the males in both populations, irrespective of attendance pattern. All 
three sections were intended in different ways to elicit information that point to motivation 
for attendance. Were the motivations similar or different? The trend in the responses tended 
to validate the conjectures of the focus groups and the little evolving scholarship on the 
subject i.e. that men who gravitate toward, and attend churches, are motivated by the con- 
structs of dominance, brotherhood, and transcendence. 

But the data also presented some notable instances of rejection of these ideas which 
were quite perplexing to understand. Highlighted in Table 7 is an example of brotherhood 
rejection, while Table 8 is an example of brotherhood validation. Tables 9 and 10 are ex- 
amples of validation for transcendence and dominance respectively. 


Table 7. Brotherhood Rejection. 
Item 22: | realized that church was a good place for men to “hang out”. 


| POPULATIONS ed Frequenc Percent Valid Percent__ 


1 Church Males 1 Not at all 
2 ALitile 
3 Some 
4 Very Much 
Total 






Missing 


| 2 Non-Church Males 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
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Table 8. Brotherhood Validation. — 


1 Church Males V “1 Notatall 
2 ALittle 
3 Some 
4 Very Much 
Total 


Missing 


2 Non-Church Males 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
Missing 9 
Total 





Table 9. Transcendence Validation. 
Item 14: lwanted to do something important with my life. 


POPULATIONS a Frequency Percent | Valid Percent 


1 Church Males Valid 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
Missing 





2 Non-Church Males Valid 1 Notatall 
2 A Little 6 299 
3 Some 5 18.5 
4 Very Much 12 44.4 
Total 25 92.6 


Missing 9 2 7.4 
Total | 27)\ 100.0 





Table 10. Dominance Validation. 


Item 17: | was expecting to be mentored and encouraged into leadership. 


POPULATIONS eo Frequency | Percent 





1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
Missing 0O 
9 
Total 


1 Church Males Valid 













“4 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 


Missing 9 
Total 


2 Non-Church Males Valid 










Heaven and Hell 


aon ~N 


28 


15 | 


AP 


45 | 


15.6 
15.6 
20.0 
41.1 
62.2 
33.3 

4.4 
37.8 

100.0 | 
25.9 
22.2 
25.9 
18.5 


92.6 
7.4 
100.0 
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| 


Valid Percent_| 
25.0 
25.0 
32.1 
17.9 
100.0 


28.0 | 





100.0 


The constructs of heaven and hell do provide motivation to attend church for nearly 


all the respondents, as shown in Tables 11 and 12. 


Table 11. Reward of Heaven 
Item 24: The reward of going to heaven. 


| POPULATIONS a ee Pee Youd Boert 





1 Church Males 2 ALittle Important 

3 Fairly Important 
4 Very Important 
Total 

Missing 9 

Total 








2 A.Little Important 

3 Fairly Important 
4 Very Important 
Total 

Missing 9 

Total 


"2 Non-Church Males 
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45 | 


alee 
26 


27 | 


6.7 | 
8.9 
80.0 
95.6 | 
44) 
100.0 
14.8 
18.5 
63.0 
96.3 
a7 
100.0 | 


83.7 


100.0 


15.4 

19.2 | 
165.4, 
100.0 


Table 12. Fear of Hell 


Item 32: The fear of going 


7 Church Males 












2 Non-Church Males 


Missing 
Total 





~ 1 Not Important At All 


to hell. 


1 Not important At All 
2 ALittle Important 
3 Fairly important 

4 Very Important 
Total 

9 


2 ALLittle Important 
3 Fairiy Important 
4 Very Important 

Total 


Pressure from Authority Figures 


Percent 





Al 










Valid Percent_| 












Table 13 shows that such pressure is not an effective tool for influencing men to at- 


tend church. 


Table 13. Pressure 


Item 30: The pressure from authority figures like parents, guardians, or pastors. 


POPULATIONS _ pF _Freguenc 





1 Church Males 


2 Non-Church Males 


Missing 


Total 


1 Not Important At Alll 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 

9 


1 Not Important At All 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 


Percent 





Valid Percent 
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Dominance, but not Patriarchy 


When dominance is discussed in the context of religion, the idea of patriarchy is 
bound to surface, given its long history in Christianity. Consequently, it was with great in- 
terest that our questionnaires fielded several questions intended to sample the views of 
males on patriarchy. The majority gave no support to the idea that the main leaders in the 
church should be men (Item 49), and even disagreed with the apostle Paul that “... women 
keep silence in the churches”. 

Could it be that the men were just being politically correct? Whatever their mo- 
tives, their responses sound a clear message that Patriarchy does not have a ghost ofa 
chance at Grace Christian Church. While the men give information that repeatedly validate 
dominance, the data also show that they consistently reject patriarchy and indicate their 


willingness to share leadership and power in the church with females. See Table 14. 


Table 14. Leadership Sharing 
Item 63: The leadership of the church should be equally divided between men and women. 


| Valid Percent 
POPULATIONS Frequenc Percent 


1 Church Males 1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

| Missing 9 

Total 

























2 Non-Church Males 1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 


Total 








43 
2. Combined Items Analyses 


This second step of the data analysis is intended to facilitate full use of all the in- 
formation. Given the number of cases relative to the number of variables and the need for 
additional bivariate analyses, it is prudent to combine the items providing that they ade- 
quately represent the concepts we are hypothesizing that they represent. As stated in our 
previous chapter on methodology, a basic premise of test design is this: the more items 
there are in a scale designed to measure a particular concept, the more reliable will the 


measurement (sum scale) be. 
Reliability Analysis 


Based on face validity we used multiple measures to represent the constructs of in- 
terests (see Questionnaire sections). However, it is possible to empirically demonstrate that 
the measures are indeed good indicators of the constructs. We now address this issue using 
reliability analysis, which is a statistical technique used to demonstrate the internal consis- 
tency of empirical measures relative to the concepts they intend to represent. From our sur- 
vey instrument we grouped items, section by section, identified as belonging to Male 
Dominance, Brotherhood, and Transcendence. 

Considering that perfect reliability is represented by an index of 1, the results indi- 
cate high internal consistency with Alpha Coefficients ranging from .73 to .93. Accord- 
ingly, the variables were combined to form additive scales reflecting Dominance, Brother- 
hood, and Transcendence, making them powerful predictors of male attendance. In Table 
15, we report the Alpha Coefficients of the resultant nine scales of variables, along with the 


Item-Total Correlations of each represented variable. 
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Table 15. Reliability and Item Analysis 


Dominance 1 | Brotherhood 1 Transcendence 1 
Alpha Coefficient = .83 Alpha Coefficient = .85 Alpha Coefficient = .82 


| Item-Total | Alpha IF Item ltem-Total Alpha IF Item ltem-Total | Aloha IF ltem 
Item | Correlation Is Deleted _| Item_| Correlation Is Deleted Item | Correlation Is Deleted 
| 8 53 80 g 65 82 10 38 81 










Dominance 2 Brotherhood 2 Transcendence 2 
Alpha Coefficient = .85 Alpha Coefficient = .93 Alpha Coefficient = .74 


ltem-Total | Alpha IF Item ltem-Total Alpha IF Item ltem-Total | Alpha IF Item 
item | Correlation Is Deleted Item _| Correlation | Is Deleted ltem | Correlation is Deleted 
| 25 14 81 26 .80 92 24 52 .69 


Dominance 3 Brotherhood 3 Transcendence 3 
ha Coefficient = .51 Alpha Coefficient = .76 | Alpha Coefficient = .73 








Table Footnote: The Alpha Coefficient is the most common index of reliability and can range from 0 to 1, If all 
items are perfectly reliable and measure the same thing (true score), then coefficient alpha Is equal to 1 





Having established excellent reliability of our additive scales, we can now proceed 
to use them to determine whether there is any significant difference between the two popu- 


lations of men for the traits that these scales purport to reflect. 
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3. Means ( t ) Test 


The t-test gives the probability that the difference between the two means is caused 
by chance. It is customary to say that if this probability is less than 0.05, that the difference 
is ‘significant’, i.e. the difference is not caused by chance. We ran t-tests of the data on our 
nine new combined variables of interest to see if there is any significant difference between 
the two populations of males in our study. The assumption (hypothesis) is that if in fact the 
constructs predict attendance, then males who attend church should have higher mean val- 
ues on the construct than males who are not attending. 

For example if transcendence is indeed a predictor of attendance, then attending 
males should score higher mean values in transcendence. To put it in simple layman’s lan- 
guage: men who attend church should have more transcendence than the men who don’t 
go. The same deductions should be made regarding the other constructs-dominance and 
brotherhood—with attending males reporting higher mean values. Table 16 shows the means 


for the two populations. 


Table 16. Comparison of Means For Church and Non-Church Males By The Constructs 


CONSTRUCTS POPULATIONS SN | Mean Std. Deviation 
DOMINANCE 1 1 Church People 26 9.9231 3.21152 
| 2 Non-Church People 25 | 8.7200 2.41600 
DOMINANCE 2 1 Church People 1 15.9512 4.25412 
2 Non-Church People 10.9583 
23.9487 3.41782 | 




















4 
| 24 4.08049 | 
DOMINANCE 3 1 Church People } 39 
2 Non-Church People 24 22.3333 3.05979 
BROTHERHOOD 1 1 Church People | 26 12.8077 4.79182 
2 Non-Church People 25| 10.6400 3.62721 
BROTHERHOOD 2 1 Church People 40| 22.8250 6.47634 
| 2 Non-Church People | 24 


| 16.6667 | 6.11958 
13.9268 | 2.86697 | 















BROTHERHOOD 3 1 Church People A 
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2.29269 | 









2 Non-Church People 






2g 







TRANCENDENCE 1 | 1 Church People «| 26) 16.5769 4.83465 
| 2 Non-Church People 23 15.6087 4.60967 
TRANCENDENCE 2 | 1 Church People 40| 20.4750 "2.96983 

TRANCENDENCE 3 | 1 Church People 43| 13.0233 1.88337 
| 2 Non-Church People 25 





| 11.2000 > 2.12132 


Even though the Table 16 shows higher mean values for church males in every in- 
stance, we cannot arbitrarily attach statistical significance to the differences. Accordingly in 
the next table (Table 17) we conducted an Independent Samples t-test. This technique es- 
sentially assesses the mean difference for statistical significance using a 95% confidence 
level. 

Table 17. Independent Samples t-Test 


CONSTRUCTS | Signif- | Std. Error 
cance |. Difference Difference 


DOMINANCE 1 1.2031 | 83448 | 


DOMINANCE 3 
BROTHERHOOD 4 7 
BROTHERHOOD 2 5 

FAANGENDENGE 1 


TRANCENDENCE 2 


4.9929 


1.6154 


2.1677 


6.1583 | 


2.8157 
9682 
1.6924 


1.8233 


1.07730 
85288 
1.19365 
1.63862 
.65818 
1.35416 
87492 


49628 
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The trend of the data above is consistent with our hypothesis that dominance, 
brotherhood and transcendence are predictors of male church attendance, though we cannot 
claim significance for some variants. True significance is based on assumptions, one of 
which is statistical sampling of population. Because of the small size of the context we had 
to settle for convenient samples which could influence significance. Worthy of note also is 
the fact that there was a skip pattern in the questionnaire (Items 8 to 23). Church males who 
were have no gap in their attendance history were instructed to skip this section, possibly 
impacting on the significance for Dominance 1, Brotherhood 1, and Transcendence 1. 
However it is clear that the trend of the data validates our position that dominance, brother- 


hood and transcendence are valid predictors of male attendance at Grace Christian Church. 
4. Simple Regression Tests 


In this final analytic section, we combined all respondents to the survey to further 
evaluate the relationship between the constructs we assume as predictors of church atten- 
dance. For this analysis, we used a measure of current church attendance as the dependent 
variable with the constructs of brotherhood, dominance and transcendence as the independ- 
ent variables of interest. Each of these constructs was examined in the three contexts de- 
tailed earlier, thus a total of nine independent variables are the summated variables dis- 
cussed in the previous sections. 

We used regression analysis to conduct this assessment since this multivariate sta- 
tistical technique is widely used to assess research problems such as the ones we undertook 
in this section. Because of limited number of cases, the analysis is done separately for each 


construct. First we conducted bivariate regression analyses to examine the relationship of 
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the constructs to current church attendance patterns. We then sought to combine each con- 
struct with additional variables that may be important. However these indicated that for the 
respondents to this survey, age, education-levels and even attendance patterns of parents 
did not significantly impact current church attendance. The only significant factors apart 
from the constructs under consideration were the childhood attendance patterns of the re- 
spondents themselves. Accordingly, in Table 18 below, we report two sets of results: the 
bivariate models (the relationship of each construct to attendance patterns now) and the 
models where the joint effects on childhood attendance patterns and each of the constructs 
are considered 


Table 18. Regression Results for the Relationship of Empirical Constructs 
to Church Attendance Pattern Now 


Construct — : Unadjusted Adjusted for Childhood Atten- 


Brotherhood! 
Brotherhood2 [463 | 000. | 215 | 382 | 001 | 305__ 


'Brotherhood3 | 412 | .000 | 170 | 343 | 002 | 283 


|Dominancel | 351 | 012, | .123, | 305 | 025.190 
| Dominance? | 426 | 000 | 182 | 317 | ~—.007__—|—.286_ 
-Dominance3 | 258 | __—.041 
232 108 054 137 |i] .137 
063 | 148 | 234 
|Trancendance3 | 455 | 000. | .207__ | 323,|__—.009 





In Table 18 the coefficient is interpreted as the effect on each construct on male 
church attendance. It represents the change in church attendance pattern for each unit in- 
crease in the construct. For example, for Brotherhood1, the change on the scale of church 
attendance is .40 for each unit increase on the scale of Brotherhood1. The significance val- 


ues (Sig.) are the probability values. A probability value of .05 or less indicates that the 


49 


change in church attendance is statistically significant. Thus, all the constructs except 
Transcendencel and Transcendence? have statistically significant effects on male church 
attendance. This is consistent with the hypotheses proposed in this project. The R* indi- 
cates the variance explained by the constructs. Brotherhood1 for example as a single vari- 
able explains 16% of the variation in male church attendance (impressive for a single fac- 
tor) and jointly explains 25% of the variance with childhood attendance pattern. 

Overall, the results indicate impressive confirmation of the relationship between the 
concepts of brotherhood and dominance and male attendance and partial support for the 


concept of transcendence. 


CHAPTER SIX 


REFLECTION, SUMMARY, AND CONCLUSION 


Reflection 


This study was a descriptive research, and both the researcher and context associ- 
ates put much effort to do just what the name implies: describe a phenomenon that prevails 
in the parish of Grace Christian Church i.e. low male proportion in attendance. This was 
not a literary or poetical description.but a concrete and empirical depiction of the reality, 
focused on finding some predictors of male attendance. We thoroughly scrutinized the data 
and found support for our hypothesis that these constructs—dominance, brotherhood and 
transcendence—are valid predictors of male attendance. On this basis informed decisions 
can now be made that might empower the congregation in the accomplishment of its mis- 
sion to males. 

When we set out to do action research on our context, it was with the bold assump- 
tion that we would contribute some new knowledge. We embarked on the study with a lot 
of excitement mixed with a little trepidation at first. In the course time the excitement de- 
creased as the trepidation increased. What if we don’t answer the research question? Sup- 
pose we fail? For weeks the stress of that pre-occupation with failure stymied progress in 


the research. Then, after a class presentation from Dr. McNair, I asked him the question: 
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What if we do not prove our hypotheses? His reply was that it would not change the valid- 
ity of the research. This response turned on a floodlight that brightened our research path- 
way all the way to the present. It took away our fear of failure, and we were able to relax 


and focus on the progress of the study. 
Evaluation 


To our surprise, we did prove our hypothesis and answer some questions revolving 
around the issue of male church attendance. It was validated four times using four different 
statistical analytic techniques, confirming what hither fore had been mere conjecture from 


our focus groups and insinuations in the literature. 
Predictors of Male Church Attendance: Summary of Findings 


1. Dominance, brotherhood, and transcendence are valid predictors of male atten- 
dance. Dominance is the drive to take charge or exert significant influence in a 
given activity, situation, venue, or organization. Brotherhood is the drive to identify 
with one’s fellows pursuing a community of interests, activities, feelings, or experi- 
ences of importance to the fellows. Transcendence is the drive to identify with 
causes and experiences beyond the boundary of the normal self. Men tend to gravi- 
tate to and attend church to the extent that it caters to these socio-psychological 
needs. 

2. The only other significant factor influencing male church attendance apart from the 


above-mentioned constructs is the childhood attendance pattern of the males them- 
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selves. The proverbial saying “The boy is father of the man” holds true here. Males 


who attended church as minors tend to attend church as adults. 

3. Age, educational level, spirituality, and even the attendance pattern of parents do 
not significantly impact on male church attendance. While they may have varying 
influences on individual males, in general they have been ruled out as predictors of 


male attendance at Grace Christian Church. 


Implications of our Findings 


What are the implications of this research to the context? 


The practical intent of the research was to improve our context. We affirm that this 
has occurred because the researcher, context associates, and congregation have improved 
our understanding of the issues. The aim of classic action research is more to understand 
rather than to predict. We are thrilled that we were able to accomplish both. Since we 
worked collaboratively we were reconstructing our own meanings out of our shared experi- 
ences. There is quite a reservoir of tacit knowledge at Grace Christian Church that has now 
been tapped, and people seem more willing to use it explicitly for the success of the church. 

We feel a responsibility to act on our findings. Our perceptions have been altered to 
the extent that we are changing the basis on which we plan for men. Both clergy and laity 
have covenanted to make our church a haven for men. What would we do differently from 
here on? Our outreach to men would proceed on the basis of intelligence rather than con- 
jecture. Fortunately, we do not have to reinvent the wheel. There are existing models em- 
ployed by some congregations that are impacting positively on their outreach to men. We 


will draw on their experience in an eclectic way, and experiment with various approaches, 
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resisting any temptation to become patriarchal and demeaning to females. Here are our cur- 


rent projections for achieving gender parity in attendance: 
Men’s Empowerment Conferences 


Our church will sponsor men’s conferences which cater to the socio-psychological 
needs of men. Two Christian models that have achieved some measure of success and no- 
toriety are Promise Keepers’ and Maximum Man’. Using rhetoric of male responsibility, 
both urge men to atone for past neglects, re-assume the role of heads of their households, 
and return to their position as guarantor of the well being of their dependents and their 
churches. The atmosphere at these conferences is electrifying, and the camaraderie is satis- 
fying for males. However there is a serious disconnect from the conference ideals when the 
men return to their home cities. In our church we will follow up with support group activi- 
ties and smaller church based local seminars to keep alive the ideals of the men’s confer- 
ences. 

For example, Dr. Kembleton S. Wiggins, an ordained minister and behavior modi- 
fication expert based in the Fort Worth, Texas area, leads a seminar for Christian males en- 
titled The Hidden Agenda Against Men’. His presentations have been quite appealing and 
inspiring to males, motivating them to master the anthropological roles of Kings, Priests, 
and Lovers. They are based on an adaptation of Carol Pearson’s archetypes’ by which, she 


posits, people live their lives. We see varying threads of dominance, brotherhood, and tran- 


' For more information on Promise Keepers, see their website at http://www.promisekeepers.org/. 
* For more information on Maximum Man, see their website at http://www.mini strytomen.org/. 

* Dr. Wiggins can be reached at 817-558-8231. 

* Carol Pearson, The Hero Within (San Francisco, CA: Harper, 1998). 
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scendence running through all of these approaches, and believe they can be useful to us in 


stimulating male interests in church attendance. 
Economic Empowerment 


Dr. Johnny Ray Youngblood is a celebrated inner-city pastor who has seen in- 
creased male proportions due to his heavy emphasis on economic empowerment. He is 
credited with naming and spearheading a homeownership project-the Nehemiah Housing 
Project-which is responsible for constructing 2,500 owner-occupied single family homes, 
restoring some of the most blighted areas in Brooklyn. Largely due to his leadership and 
organizing efforts, many men of the East New York community can boast of an improved 
quality of life, including home ownership in a city where the working poor traditionally had 
been trapped in public housing. So men flock to Dr. Youngblood who, since 1974, has ex- 
panded the congregation at St. Paul’s Baptist Church from 84 members with a budget of 
$18,000 to more than 7,000 members and a budget of $3.5 million. 

In our world wealth possession is an icon of power and dominance. In the church 
the effort to attract males would be frustrated if copious attention is not given to economic 
empowerment. This insightful statement from one male highlights the importance of eco- 
nomics: “J am tired of churches that only take money from me. I want a church that will 
show me how to make money.” Our church will conduct seminars and launch projects de- 
signed for the economic empowerment of males and their families. We are already blessed 
with males individually experiences in all aspects of the construction industry—carpenters, 
masons, steel fabricators, air-conditioning techniques. Now we shall network them into a 


construction consortium that will execute projects that will provide jobs and enhance the 
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economics of males. In co-operation with other professionals in the church and community, 


we can duplicate the same results in other industries such as education and health services. 


Mission Service 


To keep men interested, church must provide an environment that provides the kind 
of significant war which men seek, e.g. something bigger than themselves, like world 
evangelization. Our church will provide copious opportunities for males to engage in mis- 
sion service at both oversees and local stations. Currently we fund projects in Guyana and 
Zimbabwe. We would encourage the personal involvement of males, appealing to their 
need for transcendence. If overseas service is too big a stretch for them, then we could in- 
volve them in missions at home like church planting in new neighborhoods in our home 


city or other cities on mainland USA, and in prison ministry. 
Prison Ministry 


A vast mission field where men can reach out to men exists behind bars. The pris- 


ons of America house more black men than the colleges of America. Prison ministry 1s 
therefore a necessary focus in the work of the Church for reaching more males. 
The mandate for prison ministry comes from Jesus himself who enunciated His 
mission as “deliverance to the captives”.” Through established Christian minis- 
tries such as Jesus Behind Bars and One Church One Inmate, our church will 


continually train a cadre of members to reach inmates especially those in the last 


> Luke 4:18 
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stages of incarceration through the post-release phase until they are able to return to society 


as spiritually healed and law-abiding citizens 
Sports 


By engaging in athletic sports activities, either through playing or watching, men 
satisfy their need for dominance, brotherhood, and, to a lesser extent, transcendence. Our 
church will sponsor a variety of sports events and fitness activities, including leagues and 
health clubs, to bring men together under the banner of the church. Our sports program will 
offer a wide variety of team and individual sports and activities and will be a common door 
through which many new males will first get acquainted with Grace Christian Church. 
Based on the premise that our ministry is more than just another recreational league, 
the purpose of our Sports Ministry is to offer teen and adult athletes the opportunity to 
build relational bridges into the life of our church while experiencing, learning and apply- 


ing biblical principles within the context of competitive sports. 
Pastoral Coaching of Men and Boys 


[ am extremely thankful to my mentor at United Theological Seminary, Dr. Larry 
Grunden, Ph.D. for exposing me to life coaching. I intend to use this learning as a catalyst 
for establishing men in the church. The coaching model, pioneered over the past fifteen 
years by Dr. Frederic Hudson, integrates the most advanced research on adult development 
and human systems theory into an elegantly simple and effective coaching process. I plan 


to be an effective life coach / mentor for males, and to teach them how to mentor and coach 
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other males. I know that the women in the church will celebrate our success as they observe 


increased male attendance! 
Using The “Talk Factor” In Reaching More Males 


The talk factor is the term we’ ll use to describe the qualities and dynamics of word 
of mouth marketing as we seek to get the word out that our church is a haven for men. Jerry 
Wilson’s book on word-of-mouth marketing® provided the inspiration for this section on 
utilizing the talk factor. Since it is manageable, we will make sure that it is working for us, 
and not against us. By managing word of mouth (which includes insider talk and print me- 
dia communications) our congregation can elevate itself to the category of an outstanding 
church that males in the community will take notice of and gravitate towards. Following is 
a variety of talk that will be constantly monitored and evaluated to make sure that they help 
us achieve our objectives for males: 

1. Formal Talk: Formal talk sets up the first line of expectations about our church, 
and moulds first impressions. Members learn what is expected of them through 
these channels. Prospects interpret the talk in order to evaluate what they might de- 
pend on from our church. Once we profess to be a haven for men, our reputation is 
on the Ime, and we must always exceed expectations if we intend to generate posi- 
tive talk. Formal talk include: 

e Pastor & Leadership Talk: What the pastor says is critical to success in reach- 

ing males. He sets the tone for talk in the church, projecting desired values and 


goals. He should use his pillar position to keep members informed about where 


° Jerry R. Wilson, Word-Of-Mouth Marketing (New York: John Wiley & Sons 1994), 


58 


the congregation is, and where it is going with regard to gender parity in atten- 
dance. Sermons would be monitored to make sure they are speaking to the 
needs of males. 

® Print media & Public Relations Talk: Bulletins, newsletters, letters, news re- 
leases, and official fliers distribute spiritual, social, and church information to 
members and prospects, and would be used to articulate and sell the church’s 
vision for reaching men. 

® Training & Meeting Talk: This is the formal program for teaching members 
new skills and strategies for luring males to the church. What people are trained 
to do is what they do! The pastor is developing a Fishing For Males seminar 
that will provide the core training. Meetings provide opportunities for the distri- 
bution of our church’s values, policies, and goals. 

® Financial talk: Moncey really talks! The amount of resources allocated for 
men’s outreach may generate positive or negative talk and impact on male at- 
tendance. 

2. Informal Talk: Often the informal talk of a church can be more overwhelming that 
the formal talk we just outlined. Every congregation has an invisible network of 
unofficial, mostly spoken information. It is powered by hearsay, gossip, rumors, in- 
nuendos and leaks. We have a responsibility to monitor and manage the grapevine 


and the talk of significant opinion leaders whether or not they are sustained by fact. 


Proper use of the talk factor will help us shape the perceptions of members and 


prospects that our church is a special place for men. Now that we know and understand the 
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needs and expectations of males, word of mouth marketing could be employed in luring 
them to us. If we could meet or exceed their expectations, we would turn them into happy, 


attending members. 
What are the implications of this study to the larger Christian community? 


MeNiff, Lomax, and Whitehead posit that “research is held to be good quality if 
other people can do the same thing with the same results, and if the method and its findings 
can be generalized to all like situations.”’ We believe that this is the case with our research. 
Churches everywhere are grappling with the issue of sagging male interests. The results of 
our study may be instructive to them. If gender parity in attendance is a desirable goal, then 
they might advance to that goal by adjusting their programming and cater to the socio- 
psychological need of males for dominance, brotherhood and transcendence, knowing for 


sure that men tend to gravitate to and attend such churches. 
Conclusion 


This experience of research was intellectually and professionally rewarding for the 
researcher, and spiritually stimulating for the congregation. Though we might not have an- 
swered all the questions regarding disproportionate male church attendance, we humbly 
acknowledge that we gained some ground on this well-known reality. We are now sure that 
dominance, brotherhood, and transcendence are valid predictors of male attendance, and 


men will gravitate to and attend our church if we cater to these socio-psychological needs. 


’ Jean McNiff, Jean, Pamela Lomax and Jack Whitehead, You and Your Action Research Project 
(New York: Hyde Publications, 1996), 106. 
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From here on, the pastor and context enthusiastically proceed with a willingness to deal 


with the issues that have been unearthed in this research process. 


APPENDIX A 
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‘ Brooklyn Community District 5 Map, courtesy of the New York City Department of City Planning 


BROOKLYN COMMUNITY DISTRICT 5 NEIGHBORHOODS MAP 


63 





DEMOGRAPHIC PROFILE 
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FORM USED TO COLLECT NAMES OF MEN WHO DO NOT ATTEND 


(This was compiled by attending members who listed 
names of men in their households who do not attend any church) 


a 





A STUDY OF MALE AT TENDANCE | AT 
GRACE CHRISTIAN CHURCH 
OF ADVENTISTS. 


This is an exeitiid research by Pastor Howell that will 
have a positive impact on our church. He is. interested 
in the opinions, ideas, and experiences of both men. 
who attend Grace and men who donot attend. any | 

- church, but are part of the same households with 
iieraicecier Please BEND in ‘compiling t the latter list. 










|Your Name: 


. |Address: a 


City / State / Zip: 





Mes atoall ae 
_Males | Who Are Not Attending ae fureh 





ia | | 





2 
4 
5 


Thanks for your participation. 
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SURVEY INSTRUMENT FOR MEN WHO ATTEND CHURCH 





A STUDY OF MALE ATTENDANCE AT 


GRACE CHRISTIAN CHURCH OF ADVENTISTS 


READ THE FOLLOWING BEFORE DOING THE QUESTIONNAIRE: 


You have been selected to participate in this survey which is a part 
of the doctoral studies of Pastor Reynold Howell who is investigat- 
ing male attendance at Grace Christian Church of Adventists. Your 
opinions, ideas, and experiences are important to this study. Please 
answer all questions to the best of your ability. It is estimated that 
you will take about 20 minutes to complete the questionnaire. 


Your participation is this study is voluntary, and you have the right 

to opt out of this research without penalty or pressure. Pastor Rey- 
nold Howell is available to you personally and ready to answer any 
related questions. 


All the information you provide is confidential as far as is humanly 
possible and will be published only in summary, statistical form. 
You will not be identified in any way. 


| have read this consent form and voluntary agree to participate in 
this study. 


Signed . Date 
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QUESTIONNAIRE | 


Fill out the entire questionnaire now. Circle the answer that best applies to you. Write your an- 
swers when appropriate. 


Your Background 


1. How regularly did your mother attend church while you were a minor? 
1. Very Regularly 2.Regularly 3.Irregularly 4. Not At All 


2. How regularly did your father attend church while you were a minor? 
1. Very Regularly 2.Regularly 3.Irregularly 4. Not At All 


3. How regularly did you attend church while you were a minor? 
1. Very Regularly 2.Regularly 3.Irregularly 4. Not At All 


4. How do you generally rate yourself as a spiritual person? 
a. Not Spiritual At All 
b. A Little Spiritual 
c. Somewhat Spiritual 
d. Very Spiritual 


5. Thinking of where you would like to be spiritually as 10, on a scale of 1 to 10 where do 
you think you are now? __ 


6. What is your church attendance pattern now? 
a. One or more times per week 
b. One or two times per month 
c. One or two times per quarter (three months) 
d. One or two times per year. 
7. Was there ever a lengthy gap or gaps in your church attendance: 
a. Yes 


b. No —-+» If“No”, skip this next section and go to the one following entitled 
What is important to your church attendance 


wh 
Why did you start attending again? 


If your answer to Question 5 was “Yes”: On a scale of 1 to 4, with 1 meaning “Not At AH” and 4 
meaning “Very Much”, rate the following as they reflect the reason why you started at- 
tending church again: 


8. | felt that God was calling me to leadership in the church: 

1. Not at all 2. A Little 3.Some 4. Very Much 
9. I needed the support of caring brothers in the church: 

1. Not at all 2. A Little 3.Some 4. Very Much 
10. | had a traumatic experience that led me back to church: 

1. Not at all 2. A Little 3.Some  4.Very Much 
. was hoping the church would fill a void in my life: 
1. Not at all 2. A Little 3.Some  4.Very Much 

12. | felt ! needed to return to my childhood practice of church attendance: 

1. Not at all 2. A Little 3.Some  4.Very Much 
13. I needed to be around other men who could help me spiritually: 

1. Not at all 2. A Little 3.Some  4.Very Much 
14. I wanted to do something important with my life: 

1. Not at all 2. A Little 3.Some 4. Very Much 
15. I realized that my leadership skills could benefit the church: 

1. Not at all 2. A Little 3.Some 4. Very Much 
16. I saw that men in the church had a great bond: 

1. Not at all 2. A Little 3.Some 4. Very Much 
17. I was expecting to be mentored and encouraged into leadership: 

1. Not at all 2. A Little 3.Some 4. Very Much 
18. I was convinced that people in church were happier in life: 

1. Not at all 2. A Little 3.Some 4. Very Much 
19. I felt I needed the fellowship of spiritual men: 

1. Not at all 2. A Little 3.Some 4. Very Much 
20. I wanted to turn my life around for the better: 

1. Not at all 2. A Little 3.Some 4. Very Much 
21. Thad hit rock bottom and church was the way to get myself up again: 

1. Not at all 2. A Little 3.Some 4. Very Much 


1 


jem 


dz 
22. I realized that church was a good place for men to “hang out”: 
1. Not at all 2. A Little 3.Some 4. Very Much 
23. I thought it was time to put my skills to work for the church instead of elsewhere: 
1. Not at all 2. A Little 3.Some 4. Very Much 


What is important to your church attendance? 


On a scale of 1 to 4, with 1 meaning “Not Important At All” and 4 meaning “Very Important”, 
estimate the importance of the following to your church attendance: 


24. The reward of going to heaven: 
1. Not Important At All 2. A Little Important 3. Fairly mportant 4. Very Important 


25. The opportunity to practice leadership skills: 
1. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


26. The brotherhood of other males: 
1. Not Important At All 2. A Little Important 3. Fairlyimportant 4. Very Important 


27. The opportunity to be a part of an important mission: 
1. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


28. The way the men relate: 
1. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


29. Men get what they want done: 
1. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


30. The pressure from authority figures like parents, guardians, or pastors: 
1. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


31. The loyalty of males to each other: 
1. Not Important At All 2. A Little Important 3. Fairly important 4. Very Important 


32. The fear of going to hell: 
1. Not Important At All 2. A Little Important 3. Fairly mportant 4. Very Important 


33. A lot of males in leadership roles: 
1. Not Important At All 2. A Little Important 3. Fairly !mportant 4. Very Important 


34. A lot of females in leadership roles: 
. Not Important At All 2. A Little Important 3. Fairly Important 


35. The knowledge that this is something purposeful: 
- Not Important At All 2. A Little Important 3. Fairly Important 


36. The opportunity to learn leadership skills: 
- Not Important At All 2. A Little Important 3. Fairly Important 


37. The assurance that the brothers will be there for me: 
. Not Important At All 2. A Little Important 3. Fairly Important 


38. The devotion to a cause that is bigger than self: 
. Not Important At All 2. A Little Important 3. Fairly Important 


39. A lot of males in attendance: 
. Not Important At All 2. A Little Important 3. Fairly Important 


AQ. A lot of females in attendance: 
. Not Important At All 2. A Little Important 3. Fairly Important 


41. The opportunity to use leadership skills: 
. Not Important At All 2. A Little Important 3. Fairly Important 


42. Men affirm men: 
. Not Important At All 2. A Little Important 3. Fairly Important 


43. Women keep a lower profile: 
. Not Important At All 2. A Little Important 3. Fairly Important 


44. Fighting for the cause of righteousness and truth: 
- Not Important At All 2. A Little Important 3. Fairly Important 


Your Involvement in church 


45. Do you hold an office in church? 
a. Yes 
b. No —~» If “No”, Skip to 48 
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4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 
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46. If you answered “Yes” to Question 45, what office is this? 








47. If you answered “Yes” to Question 45, how important is your office? 
a. —Very important 
b. —Important 
c. —Not so important 
d. —Not important at all 


48. How satisfied are you with your involvement in decision-making in the church? 
a. Very satisfied 
b. Satisfied 
c. Dissatisfied 
d. Very dissatisfied 


Your personal sentiments 


On a scale of 1 to 4, with 1 meaning “Strongly Disagree” and 4 meaning “Strongly agree”, 
rate your reaction to the following statements: 


49. It is appropriate that the main leaders in the church should be men. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


50. I would feel a lot more comfortable in a church with more men. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


51. I would be feel devastated if I cannot attend church. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


52. | would have difficulty attending a church where the main leader is female. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


53. I feel that an important part of my life purpose is achieved through church attendance 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


54. A church with more men will attract more men. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


D0: 


6, 


7. 


58. 


52. 


60. 


61. 


62. 


63. 


64. 


65. 


66. 


67. 


ip. 


A man can do a better job of leadership in the church than a woman. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


My personal involvement in activities of the church makes no difference for the church. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


The church should provide opportunities for men to hang out by themselves. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


I feel that an important part of my life purpose is achieved through my involvement in 
church. 

1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 
You can expect a church with male leadership to grow faster than a church with female 
leadership. 

1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 
The church gives me opportunities to do purposeful things. 


1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


Males are best suited to provide a caring network in support of males. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


If I were removed from office unfairly, I would consider not attending church any more. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


The leadership of the church should be equally divided between men and women. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


There are enough leadership opportunities for me in the church. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


I agree with the apostle Paul that “...women keep silence in the churches”. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


The church should sponsor special support groups for men. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


The church will give me enough opportunities to be a leader. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 
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The church—meeting the needs of men 


68. In your own words list up to 3 personal needs of men that this church meets in order 
of importance to you: 


i. 
ii. 
lil. : _ 
69. Give up to 3 answers in order of importance: I think more men would attend church if: 


Demographic Information 


Now, just a few closing questions: 

70. How old are you? 

71. What is the highest level of education you received? 

a. Elementary 

Secondary 
High School graduate or GED 
Technical or Vocational Two-year degree 
Some College but not a four-year degree 
Four-year College degree (e.g. BA, BS) 
Graduate degree (Master’s) 


zsamo ao os 


. Doctorate 


72. What is your marital status? 
a. Single 

Separated 

Widowed 

Married 


o 29 FS 


Divorced 


Finally, could you list other males in your household that do not attend a church, along with their 
relationship to you and their age. If none, write “None”: 


Relationship Age 


No. | Full Name 





Thanks for your participation. 
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SURVEY INSTRUMENT FOR MEN WHO DO NOT ATTEND CHURCH 


For Office Use Only March 2004 





A STUDY OF 
MALE CHURCH ATTENDANCE 


READ THE FOLLOWING BEFORE DOING THE QUESTIONNAIRE: 


You have been selected to participate in this survey which is a part 
of the doctoral studies of Pastor Reynold Howell who is investigat- 
ing male church attendance. Your opinions, ideas, and experiences 
are important to this study. Please answer all questions to the best 
of your ability. It is estimated that you will take about 20 minutes to 
complete the questionnaire. 


Your participation is this study is voluntary, and you have the right 
to opt out of this research without penalty or pressure. Pastor Rey- 
nold Howell is available to you personally and ready to answer any 
related questions. He may be contacted at anytime by phone at 
1-917-468-4924 or toll-free at 1-800-350-8258 


All the information you provide is confidential as far as is humanly 
possible and will be published only in summary, statistical form. 
You will not be identified in any way. 


| have read this consent form and voluntary agree to participate in 
this study. 


Signed : Date 
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QUESTIONNAIRE 


Fill out the entire questionnaire now. Circle the answer that best applies to you. Write 
your answers when appropriate. 


Your Background 


ie 


How regularly did your mother attend church while you were a minor? 


1. Very Regularly 2. Regularly 3. Irregularly 4. Not At All 


How regularly did your father attend church while you were a minor? 


1. Very Regularly 2. Regularly 3. Irregularly 4. Not At All 


How regularly did you attend church while you were a minor? 


1. Very Regularly 2. Regularly 3. lrregularly 4. Not At All 


How do you generally rate yourself as a spiritual person? 


a. 
b. 
Cc. 
d. 
. Thinking of where you would like to be spiritually as 10, on a scale of 1 to 10 where do 


Not Spiritual At All 
A Little Spiritual 
somewhat Spiritual 
Very Spiritual 


you think you are now? 


What is your church attendance pattern now? 


a. 
b. 
Cc. 
d. 
S 


One or more times per week 

One or two times per month 

One or two times per quarter (three months) 
One or two times per year. 

Do not attend 


Even though you may not be attending currently, which church would you consider as your 
church? 


a. 
b. 


Grace Christian Church of Adventists 
Other: (Please specify) 
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Motivation to Attend Church 


On a scale of 1 to 4, with 1 meaning “Not At All” and 4 meaning “Very Much”, rate the follow- 


10. 


MM. 


Iz. 


ibe e 


14. 


IS: 


16. 


17. 


18. 


19. 


20. 


vA 


ing as they reflect the reason that might motivate you to attend church: 
The feeling that God is calling me to leadership in the church: 

1. Not at all 2. A Little 3.Some 4. Very Much 
The support of caring brothers in the church: 

1. Not at all 2. A Little 3.Some 4. Very Much 
A traumatic experience leading me back to church: 

1. Not at all 2. A Little 3.S50ome 4. Very Much 
The hope that church would fill a void in my life: 

1. Not at all 2. A Little 3.Some 4. Very Much 
The need to return to my childhood practice of church attendance: 

1. Not at all 2. A Little 3.Some 4. Very Much 
The need to be around other men who could help me spiritually: 

1. Not at all 2. A Little 3.Some 4. Very Much 
A desire to do something important with my life: 

1. Not at all 2. A Little 3.Some 4. Very Much 
The realization that my leadership skills could benefit the church: 

1. Not at all 2. A Little 3.Some 4. Very Much 
The perception that men in the church have a great bond: 

1. Not at all 2. A Little 3.Some 4. Very Much 
The expectation to be mentored and encouraged into leadership: 

1. Not at all 2. A Little 3.Some § 4. Very Much 
The observation that people in church were happier in life: 

1. Not at all 2. A Little 3.Some 4. Very Much 
The need for the fellowship of spiritual men: 

1. Not at all 2. A Little 3.Some 4. Very Much. 
The desire to turn my life around for the better: 

1. Not at all 2. A Little 3.Some 4. Very Much 
Hitting rock bottom and realizing that church is the way to get myself up again: 

1. Not at all 2. A Little 3.Some 4. Very Much 


22. The observation that church is a good place for men to “hang out”: 
1. Not at all 2. A Little 3.Some 4. Very Much 
23. The desire to put my skills to work for the church instead of elsewhere: 
1. Not at all 2. A Little 3.Some 4. Very Much 


F Pag nati a 8 Dee : 
Cen SS recom GIs Oar 
hr ey ee ee SD “ae 4 
rr ee Sa cee: Te gy ad fi *. aT a, Lie a a 


What is important to your church attendance? 
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On a scale of 1 to 4, with 1 meaning “Not Important At All’ and 4 meaning “Very Important”, 


== 


a 


may 


ree 


am 


ah 


ead 


mah 


aaah, 
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estimate the importance of the following on influencing you to attend church regularly: 


24. The reward of going to heaven: 


. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


25. The opportunity to practice leadership skills: 


. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


26. The brotherhood of other males: 


. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


27. The opportunity to be a part of an important mission: 


. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


28. The way the men relate: 


. Not Important At Ail 2. A Little Important 3. Fairly Important 4. Very Important 


29. Men get what they want done: 


- Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


30. The pressure from authority figures like parents, guardians, or pastors: 


. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


31. The loyalty of males to each other: 


. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


32. The fear of going to hell: 


. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 


33. A lot of males in leadership roles: 


. Not Important At All 2. A Little Important 3. Fairly Important 4. Very Important 
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34. A lot of females in leadership roles: 


. Not Important At All 2. A Little Important 3. Fairly Important 


35. The knowledge that this is something purposeful: 


. Not Important At All 2. A Little Important 3. Fairly Important 


36. The opportunity to learn leadership skills: 


. Not Important At All 2. A Little Important 3. Fairly Important 


37. The assurance that the brothers will be there for me: 


. Not Important At All 2. A Little Important 3. Fairly Important 


38. The devotion to a cause that is bigger than self: 


. Not Important At All 2. A Little Important 3. Fairly Important 


39. A lot of males in attendance: 


. Not Important At All 2. A Little Important 3. Fairly important 


40. A lot of females in attendance: 


. Not Important At All 2. A Little Important 3. Fairly Important 


41. The opportunity to use leadership skills: 


. Not Important At All 2. A Little Important 3. Fairly Important 


42. Men must affirm men: 


. Not Important At All 2. A Little Important 3. Fairly Important 


43. Women must keep a lower profile in the church: 


. Not Important At All 2. A Little Important 3. Fairly Important 


44. Fighting for the cause of righteousness and truth: 


. Not Important At All 2. A Little Important 3. Fairly Important 


a aes 


Your View of Your Potential Involvement in church 


45. If possible, would you hold an office in church? 
a. Yes 
b. No —» If“No”, Skip to 48 


4. Very important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 


4. Very Important 
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46. If you answered “Yes” to Question 45, what kind of office would this be? 


47. If you answered “Yes” to Question 45, how important do you view that office? 


a. 


b 
Cc. 
d 


—Very important 


. —Ilmportant 


—Not so important 


. ~Not important at all 


48. How important would you consider it for you to be involved in decision-making in the 


church? 
a. —Very important 
b. —Important 
c. —Not so important 
d. —Not important at all 


Your personal sentiments 


On a scale of 1 to 4, with 1 meaning “Strongly Disagree” and 4 meaning “Strongly agree”, 
rate your reaction to the following statements: 


49. It is appropriate that the main leaders in the church should be men. 


1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


50. I would feel a lot more comfortable in a church with more men. 


1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


51. I would be feel devastated if I cannot attend church. 


1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


52. I would have difficulty attending a church where the main leader is female. 


1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


53. I feel that an important part of my life purpose can be achieved through church attendance. 


1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


54. A church with more men will attract more men. 


1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


ao, 


56. 


Dh 


58. 


59: 


60. 


61. 


62. 


63. 


64. 


65. 


66. 
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A man can do a better job of leadership in the church than a woman. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


My personal involvement in activities of the church would make no difference for the 


church. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


The church should provide opportunities for men to hang out by themselves. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


I feel that an important part of my life purpose can be achieved through my involvement 


in church. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


You can expect a church with male leadership to grow faster than a church with female 


leadership. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


The church gives me opportunities to do purposeful things. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


Males are best suited to provide a caring network in support of males. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


If I were removed from a church office unfairly, I would consider not attending church any 


more. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


The leadership of the church should be equally divided between men and women. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


There are enough leadership opportunities for me in the church. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


I agree with the apostle Paul that “... women keep silence in the churches”. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 


The church should sponsor special support groups for men. 
1. Strongly Disagree 2. Disagree 3. Agree 4. Strongly Agree 
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67. The church gives me enough opportunities to be a leader. 
1. Strongly Disagree 2.Disagree 3. Agree 4. Strongly Agree 


The church—meeting the needs of men 


68. In your own words list up to 3 personal needs of men that you believe the church 
should meet in order of importance to you: 
i. — 
ll. 


69. Give up to 3 answers in order of importance: I think more men would attend church if: 
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Demographic Information 
Now, just a few closing questions: 


70. How oid are you? 
71. What is the highest level of education you received? 
a. Elementary 
Secondary 
High School graduate or GED 
. Technical or Vocational Two-year degree 
Some College but not a four-year degree 
Four-year College degree (e.g. BA, BS) 


emo nao os 


Graduate degree (Master’s) 
h. Doctorate 
72. What is your marital status? 


a. Single b. Separated 
c. Widowed d. Married 
e. Divorced 


Finally, could you list other males in your household that do not attend a church, along with their 
relationship to you and their age. If none, write “None”: 


No. |FullName | Relationship 
1 












Thanks for your participation 


APPENDIX D 


QUESTIONNAIRE RESPONSES 


87 


Understanding Male 
Church Attendance 


Questionnaire 
Responses 


Item 1: How regular! 





1 Church Males: 


2 Non-Church Males 


Item 2: How regularl 


POPULATIONS 


1 Church Males 





2 Non-Church Males 


Missing 
Total 


| Missing 


4 Church Males 


| 2 Non-Church Males 


Total 


1 Not At All 


2 Irregularly 

3 Regularly 

4 Very Regularly 
Total 

1 Not At All 

2 Irregularly 

3 Regularly 

4 Very Regularly 
Total 


1 Not At All 

2 Irregularly 

3 Regularly 

4 Very Regularly 
Total 

9 


1 Not At All 

2 Irregularly 

3 Regularly 

4 Very Regularly 
Total 

9 


1 Not At All 

2 Irregularly 

3 Regularly 

4 Very Regularly 
Total 

1 Not At All 

2 Irregularly 

3 Regularly 

4 Very Regularly 
Total 


Frequenc 


did your mother attend church while you were a minor? 


Percent 


89 





Valid Percent | 





— Valid Percent 


90 


Item 4: How do you generally rate yourself as a spiritual person? 


1 Church Males 1 Not Spiritual At All 
2 ALittle Spiritual 
3 Somewhat Spiritual 
4 Very Spiritual 
Total 

Missing 9 

| Total 







Percent 





|_ Valid Percent 
















1 Not Spiritual At All 
2 ALittle Spiritual 

3 Somewhat Spiritual 
4 Very Spiritual 
Total 


Non-Church Males 








Item 5: Thinking of where you would like to be spiritually as 10, on a scale of 1 to 10 where 
do you think you are now? 


1 Church Males Valid 






OOMOAN DOR WD a 





2 Non-Church Males 


9] 


— ) 
Valid Percent_ 


item 6: What is your church attendance pattern now? 


1 Church Males Valid 1 One or times per 
| year 






_ Percent 





2 One or two times per 
quarter | 






3 One or two times per 
month 






4° One or two times per 
week 


Total 


1 One 
year 















2 Non-Church Males 








2 One or two times per | 
quarter 






3 One or two times per 
month 


4 One 
week 


Total 









Item 7: (Church Males) Was there ever a lengthy gap or gaps in your church attendance?: 


POPULATIONS fF tsts—‘sis*CzY Frequenc Percent Valid Percent 


1 Church Males Valid 1 Yes 
Missing O No 
| 9 
Total 


2_Non-Church Males | Missing O0No~~~~~”~*«<Y~S~S~S |] 100.0; SS 














Item 7: (Non-Church Males) Even though you may not be attending currently, which church 
you consider as your church? 


| lie | 
POPULATIONS oe / Frequenc Percent Valid Percent 


1_ Church Males 1000, 

















2 Non-Church Males | Valid ; Grace Church 51.9 60.9 
2 Other Church @ 33.3 || 39.1 | 
Total 23 85.2 100.0 
Missing 9 4 14.8 
Total 27 100.0 
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Item 8: | felt that God was calling me to leadership in the church: 


POPULATIONS es Percent __|_Valid Percent 










1 Church Males 1 Not at all 11.1. 17.9 
2 ALittle AT | 24.4 393 
3 Some 7 15.6 25.0 
4 Very Much 11.1 17.9 
Total 





28 62.2 100.0 
Missing | 









1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 


Missing 9 
Total 


2 Non-Church Males 










item 9: | needed the support of caring brothers in the church: 


1 Church Males — 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
Missing 


2 Non-Church Males | Vali 1 Not at all 
2 ALittle 


3 Some 
4 Very Much 
Total 


Missing 9 
Total 





item 10: [had a traumatic experience that led me back to church: 


1 Church Males 


Missing 


2 Non-Church Males | 


| Missing 
| Total 


| Fre quenc Percent 
1 Not at all 3 

2 ALittle 

3 Some 

4 Very Much 


Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 

9 


Item 11: | was hoping the church would fill a void in my life: 


1 Church Males 


Missing 


2 Non-Church Males | 


Missing 
Total 


Valid Percent 
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Percent Valid Percent 


1 Not at ail 
2 ALittle 

3 Some 

4 Very Much 
Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 

9 








94 


Item 12: | felt | needed to return to my childhood practice of church attendance: 


Percent | Valid Percent 
1 Church Males 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 


Missing 


2 Non-Church Males 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 


Missing 9 
Total 


1 Church Males 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 


Missing 


2 Non-Church Males 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 


Missing 9 
Total 
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ltem 14: I wanted to do something important with my life: 


POPULATIONS BE Frequenc | Percent Valid Percent | 


1 Church Males Valid = 1 Notat all 
2 ALittle 

3 Some 

4 Very Much 
Total 









Missing 







1 Not at all 
2 ALittle 
3 Some 

4 Very Much 
Total 


Missing 9 
| Total 





2 Non-Church Males 



















POPULATIONS fr ttsi‘COCS Frequenc Percent Valid Percent_ | 


1 Church Males | Valid 1 Not at all 
| 2 ALittle 
3 Some 
4 Very Much 
Total 









Missing 










1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 


Missing 9 
Total 


2 Non-Church Males 
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Item 16: | saw that men in the church had a great bond: 


POPULATIONS Frequency | Percent Valid Percent 


1 Church Males 1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 




















Missing 







1 Not at all 
2 ALittle 
3 Some 

4 Very Much 
Total 


Missing 9 
Total 





| 2 Non-Church Males 








Item 17: | was expecting to be mentored and encouraged into leadership: 


POPULATIONS — Frequenc ent_| Valid Percent_ 


1 ChurchMales | 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
Missing 


2 Non-Church Males 1 Not at all 
2 ALittle 


3 Some 
4 Very Much 
Total 


| Missing 9 
Total 





Item 18: | was convinced that people in church were happier in life: 


| POPULATIONS 


4 Church Males | 
Missing 


| 2 Non-Church Males 


Missing 
Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 

9 


Item 19: | felt | needed the fellowship of spiritual men: 


1 Church Males 


Missing 


| 2 Non-Church Males 


Missing 
Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 

9 


_ Valid Percent 





Valid Percent 
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Item 20: | wanted to turn my life around for the better: 


POPULATIONS Frequency | Percent__| Valid Percent_ 
| Vali 4.4 7.1 


1 Church Males 


Missing 


| 2 Non-Church Males 


Missing 
Total 


Item 21: | had hit rock bottom and church was the way to get myself up again: 


1 Church Males — 


Missing 


2 Non-Church Males 


Missing 
Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 

9 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 


1 Not at all 
2 ALittle 

3 Some 

4 Very Much 
Total 

9 
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29 


Item 22: | realized that church was a good place for men to “hang out”: 


POPULATIONS ee | Valid Percent 


1 Church Males 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
Missing 


2 Non-Church Males i 1 Not at all ma 48.1 
2 ALittle 33.3 | 
3 Some 11.1 
4 Very Much | 7.4 
Total 100.0 | 


1 Church Males — 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
Missing 


2 Non-Church Males | 1 Not at all 
2 ALittle 
3 Some 
4 Very Much 
Total 
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Item 24: The reward of going to heaven: 


~POPULATIONS ee Frequenc Percent Valid Percent _ 


1 Church Males 2 A Little Important 
3 Fairly Important 
4 Very Important 


| Total 
Missing 9 


Total 
| 2 Non-Church Males 2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 
Missing 9 
| Total 





Item 25: The opportunity to practice leadership skills 


POPULATIONS Frequenc Percent Valid Percent 


1 Church Males" 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 


Missing 9 
| Total 
2 Non-Church Males | 1 Not Important At All 
2 ALLittle Important 
3 Fairly Important 
4 Very Important 
Total 
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Item 26: The brotherhood of other males 


4 Church Males Valid 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 

Missing 9 

Total 

Valid 












Frequenc\ Percent | Valid Percent 























~4 Not Important At Ail 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 


2 Non-Church Males 












Item 27: The opportunity to be a part of an important mission 


|} POPULATIONS 


1 Church Males Valid 2 ALittle Important 
3 Fairly Important 
4 Very important 
Total 


| Missing 9 
Total 
/2 Non-Church Males | Valid 2 A Little Important 
3 Fairly important 
4 Very Important 
Total 
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Item 28: The way the men relate 


POPULATIONS eG Frequency | Percent Valid Percent | 
3 6.7 7.0 


1 Church Males 1 Not Important At All 
| 2 ALittle Important 
3. Fairly Important 
4 Very Important 
Total 


Missing 9 


Total 
2 Non-Church Males 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 





Item 29: Men get what they want done 


POPULATIONS pe Frequenc Percent__| Valid Percent 


1 Church Males Valid 1 Not Important At All 
2 A Little Important 
3 Fairly Important 
4 Very Important 
Total 

Missing 9 

Total 





















1 Not Important At All 
2 A Little Important 
3 Fairly Important 
4 Very Important 
Total 

Missing 9 

Total 


| 2 Non-Church Males 









Item 30: The pressure from authority figures like parents, guardians, or pastors 


16 


1 Church Males 


Missing 


| Total 
2 Non-Church Males 


1 Not Important At All 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 

9 


1 Not important At Ail 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 


Item 31: The loyalty of males to each other 


1 Church Males 


2 Non-Church Males 


Missing 
Total 


1 Not Important At All 
2 A Little Important 
3 Fairly Important 

4 Very Important 
Total 

9 


1 Not Important At All 
2 ALittle Important 

3 Fairly Important 

4 Very Important 
Total 
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Item 32: The fear of going to hell 


POPULATIONS Pe _Valid Percent _ 


1 Church Males | 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 

| Missing 9 

Total 














1 Not important At All 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 


2 Non-Church Males 









item 33: A lot of males in leadership roles: 


1 Church Males i 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 
Missing 9 
Total 
2 Non-Church Males | Vali 1 Not important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 


| Missing 9 
Total 
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Item 34: A lot of females in leadership roles 


POPULATIONS SS Frequency | Percent_| Valid Percent 
7 


1 Church Males i 1 Not Important At All 
2 A Little Important 
3 Fairly Important 
4 Very important 
Total 


| Missing 9 


Total 
"2 Non-Church Males ji 4 Not Important At All 

2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 

Missing 9 

| Total 





Item 35: The knowledge that this is something purposeful 


4+ Church Males 2 A Little Important 
3 Fairly Important 


4 Very Important 
Total 

Missing 9 

Total 


2 Non-Church Males | Vali 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 
| Missing 9 
Total 
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Item 36: The opportunity to learn leadership skills 


POPULATIONS rs re Valid = 


1 Church Males 1 Not Important At All 
| 2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 
Missing 9 
Total 
2 Non-Church Males j 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 
Missing 9 
Total 


1 Church Males yard 1 Not important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 
Missing 9 
Total 
2 Non-Church Males | Valid 1. Not Important At All! 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 
Missing 9 
Total 
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Item 38: The devotion to a cause that is bigger than self 


POPULATIONS | Frequenc 


1 Church Males 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 






Valid Percent 


Percent 









4 Very Important 
Total 

Missing 9 

Total 











1 Not Important At All 
2 ALittle Important 
3 Fairly Important 
4 Very Important 
Total 

Missing 9 

Total 


| 2 Non-Church Males | 









Item 39: A lot of males in attendance 


POPULATIONS ;  si‘isCsSY Frequency | Percent_| Valid Percent_ 
9 | 


1 Church Males Valid 1 Not Important At All 
2 ALittle Important 
3 Fairly important 
4 Very important 
Total 

Missing 9 

Total 















2 Non-Church Males 1 Not Important At All 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 

Missing 9 

Total 
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Item 40: A lot of females in attendance 


POPULATIONS | —isSY Frequency | Percent Valid Percent 
5 


1 Church Males 


2 Non-Church Males 


item 41: 


1 Church Males 


2 Non-Church Males 


Missing 
Total 


Missing 


Total 


Missing 
Total 


Missing 
Total 


1 Not Important At All 
2 ALittle Important 


3 Fairly Important 


4 Very Important 
Total 
9 


1 Not Important At All 
2 A Little Important 
3 Fairly Important 

4 Very Important 
Total 

9 





The opportunity to use leadership skills 


"1 Not Important At Al 


2 ALittle Important 
3 Fairly {mportant 
4 Very Important 
Total 

9 


1 Not Important At All 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 

9 





Item 42: Men affirm men 


| POPULATIONS ee _Percent_| Valid Percent 


1 Church Maies 


2 Non-Church Males | 


1 Not important At All 
2 ALittle Important 
3 Fairly important 


4 Very Important 
Total 
Missing 9 


Total 


1 Not Important At All 


2 A Little Important 
3 Fairly Important 
4 Very Important 
Total 


| Missing 9 


Total 


Item 43: Women keep a lower profile 


4 Church Males 


"2 Non-Church Males 


1 Not Important At All 
2 ALittle Important 
3 Fairly Important 

4 Very Important 
Total 

9 


1 Not Important At All 
2 ALittle Important 
3 Fairly Important 


Total 
Missing 9 


Total 


2 
42 


3 | 


45 


07.8 
15.6 
15.6 
44 
93.3 
6./ 
100.0 
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Item 44: Fighting for the cause of righteousness and truth 


POPULATIONS | rrrt—isY Frequency | Percent _| Valid Perce 
| 1 22 
4 


1 Church Males 


1 Not Important At All 
2 ALittle Important 
3 Fairly lmportant 

4 Very Important 
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nt 
2.4 
9.5 
16.7 
71.4 


Total 100.0 


| Missing 9 
Total 


2 A Little Important 
3 Fairly Important 


2 Non-Church Males 


4 Very Important 
Total 

Missing 9 

Total 





Item 45: (Church Males) Do you hold an office in church? Or, (Non-Church Males) If possi- 
ble, would you hold an office in church? 


POPULATIONS | ee pes Valid Percent 
31 


| 1 Church Males Valid O No 68.9 77.5 
1 Yes 9 20.0 22.5 
Total 40 88.9 100.0 
Missing 9 5 11.1 | 
Total 45| 100.0 
2 Non-Church Males Valid § 0 No | 
1 Yes 
Total 
Missing 9 
Total 






Item 46: If you answered “Yes” to Question 45, what office is this?? 


—_ 
So Frequency | Percent 


POPULATIONS 





1 Church Males Missing System 45 | 100.0 
2 Non-Church Males | Missing System 27 100.0 
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Item 47: If you answered “Yes” to Question 45, how important is your office? 


Percent | Valid Percent 
1 Church Males 3 Important 
| 4 Very Important 


Total 


Missing 


2 Non-Church Males 2 Not So Important 
3 Important 
4 Very Important 
| Total 
Missing 





ltem 48: (Church Males) How satisfied are you with your involvement in decision-making in 


the church? 
POPULATIONS | | Frequency | Percent _| Valid Percent_ 
4 | 8.9 | 11.8 


1 Church Males | Valid 1 Very dissatisfied 
















































2 Dissatisfied 3 6.7 8.8 
3 Satisfied 23 oy 
4 Very satisfied 4 8.9 
Total 34 75.6 | 100.0 
Missing 9 
| Total 45 100.0 
2 Non-Church Males | Missing 0 27 | 


Item 47: (Non-Church Males) How important would you consider it for you to be involved in 
decision-making in the church? 


POPULATIONS re —“—iSY Frequency | Percent_| Valid Percent 


Church Males Missing 0 
2 Non-Church Males | Valid 1 Not Important At All 


2 ALittle Important 
3 Fairly Important 
Total 


Missing 9 
Total 
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Item 49: Itis appropriate that the main leaders in the church should be men. 


POPULATIONS __Percent_| Valid Percent 


1 Church Males ‘Vali 1 Strongly Disagree 
2 Disagree 


3 Agree 
4 Strongly Agree 
Total 


Missing 9 
Total 
2 Non-Church Males i 1 Strongly Disagree 
2 Disagree 
3 Agree 
4 Strongly Agree 
Total 





Item 50: I would feel a Jot more comfortable in a church with more men 


1 Church Males | 1 Strongly Disagree 
2 Disagree 
3 Agree 
4 Strongly Agree 
Total 


Missing 9 
| Total 
2 Non-Church Males 1 Strongly Disagree 
2 Disagree 
3 Agree 
4 Strongly Agree 
Total 





Item 51: 


| would be feel devastated if 1 cannot attend church. 
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2 4.4 4.5 


4 Church Males 


| 2 Non-Church Males 


Item 52: 


— = —_ — : —— 
POPULATIONS f s—iY Frequency | Percent 


Church Males 


| 2 Non-Church Males | 


Missing 
Total 


Missing 
Total 


Missing 
Total 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9g 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9 


1 Strongly Disagree 
2 Disagree 

3 Agree 

Total 

9 


1 Strongly Disagree 
2 Disagree 

3 Agree 

Total 








| would have difficulty attending a church where the main leader is female. 


| Valid Percent 
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Item 53: I feel that an important part of my life purpose is achieved through church atten- 


dance 


POPULATIONS i. tti‘i‘ SS Frequency | Percent Valid Percent 


1 Church Males 


"2 Non-Church Males 


Valid 


2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9 


2 Disagree 

3 Agree 

4 Strongly Agree 
Total 





Item 54: A church with more men will attract more men 


4 ChurchMales 


2 Non-Church Males 


1 Strongly Disagree 


2 Disagree 

3 Agree 

4 Strongly Agree 
Total 


Missing 9 


Total 
Valid 


1 Strongly Disagree 
2 Disagree 

3 Agree 

Total 
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Item 55: A man can do a better job of leadership in the church than a woman. 


| 
POPULATIONS __ ee Frequency | Percent_| Valid Percent 


1 Church Males Valid 


Non-Church Males 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

Q 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 





item 56: My personal involvement in activities of the church makes no difference for the 


church 





1 Church Males Valid 







2 Non-Church Males 


POPULATIONS | Cd Frequency | Percent_| Valid Percent_| 





1 Strongly Disagree 8 17.8 18.6 







2 Disagree 46.7 
3 Agree 26.7 
4 Strongly Agree 44 
Total 










7 4.4 






1 Strongly Disagree 
2 Disagree 





3 Agree 
Total 
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Item 57: The church should provide opportunities for men to hang out by themselves 


| POPULATIONS iG Frequenc Percent Valid Percent 
3 6.7 7.0 


1 Church Males Valid 1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 
9 










1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 


!2 Non-Church Males — 









Item 58: | feel that an important part of my life purpose is achieved through my involve- 
ment in church. 


1 Church Males 2 Disagree 
3 Agree 
4 Strongly Agree 
Total 
9 


| 2 Non-Church Males 2 Disagree — 
3 Agree 
4 Strongly Agree 
Total 
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Item 59: You can expect a church with male leadership to grow faster than a church with 
female leadership. 


POPULATIONS | fe Frequenc Percent | Valid Percent 


4+ Church Males Valid 1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9 













2 Non-Church Males | 4 strongly Disagree 
2 Disagree 

3 Agree 

Total 











Item 60: The church gives me opportunities to do purposeful things 


POPULATIONS PF Frequency | Percent_| Valid Percent 


1 Church Males Valid 1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 
9 










2 Disagree 
3 Agree 


4 Strongly Agree 
Total 
9 


2 Non-Church Males 









Item 61: 


_POPULATIONS a Pe —— Valid —— 


mT Church Males 


Missing 
| Total 
2 Non-Church Males 


Item 62: 
more 


1 Church Males 


Missing 
Total 
2 Non-Church Males 
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Males are best suited to provide a caring network in support of males. 


1 Strongly Disagree 4 | 
2 Disagree 13 
3 Agree 55 
4 Strongly Agree | 7 
Total A4 
9 | 1 


1 Strongly Disagree 
2 Disagree 

3 Agree 

Total 





If | were removed from office unfairly, | would consider not attending church any 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 
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Item 63: The leadership of the church should be equally divided between men and women. 


POPULATIONS _tt—iSCST Frequenc Percent | Valid Percent 


1 Church Males 


Non-Church Males 


4 Church Males 


2 Non-Church Males 


Missing 


| Total 


Missing 
Total 


Missing 
Total 


| Missing 


Total 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9 


1 Strongly Disagree 
2 Disagree 

3 Agree 

4 Strongly Agree 
Total 

9 
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Item 65: | agree with the apostle Paul that “...women keep silence in the churches”. 


POPULATIONS oo Frequency | Percent | Valid Percent 
11 7 | 


1 Church Males | Vali 1 Strongly Disagree 
2 Disagree 
3 Agree 
Total 

Missing 9 

Total 









1 Strongly Disagree 





| 2 Non-Church Males 






2 Disagree 

3 Agree 

4 Strongly Agree 
Total 








1 Church Males 1 Strongly Disagree 
2 Disagree 
3 Agree 
4 Strongly Agree 
Total 
| Missing 9 
Total 


[2 Non-Church Males i 2 Disagree 
3 Agree 


Total 
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Item 67: The church will give me enough opportunities to be a leader. 


POPULATIONS Valid Percent 
2 4.4 4.7 


2 4.4 47 








1 Church Males Valid 1 Strongly Disagree 
2 Disagree 
3 Agree 
4 Strongly Agree 
Total 
Missing 9 
Total 


















1 Strongly Disagree 
2 Disagree 
3 Agree 
4 Strongly Agree 
Total 

Missing 9 

Totai 


2 Non-Church Males 









Item 68: In your own words list up to 3 personal needs of men that this church meets in 
order of importance to you: 


First Need _ 


POPULATIONS | | Frequency | Percent _ 


1 Church Males Missing System i 45 100.0 
2 Non-Church Males | Missing System 27 100.0 










Second Need 
POPULATIONS Ss Frequency | Percent 


1 Church Males Missing System | 45 100.0 | 
2 Non-Church Males | Missing System | 27 100.0 
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Third Need 
POPULATIONS LSS Seep —————_Lsauonor[ rua] 
1 Church Males Missing System 100.0 
2 Non-Church Males Missing System 100.0 | 


ltem 69: Give up to 3 answers in order of importance: | think more men would attend 
church if: 






Answer 1: 
POPULATIONS | i Frequency | Percent 
1 Church Males _ Missing System 45 ~ 100.0 
2 Non-Church Males | Missing System 100.0 
Answer 2: 
POPULATIONS ee 
' 1 Church Males Missing System 100.0 
} 2 Non-Church Males Missing System 100.0 | 
Answer 3 


POPULATIONS ee 


1 Church Males Missing System ~ 400.0 
| 2 Non-Church Males | Missing System 100.0 
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Item 70: How old are you? 


1 Church Males 





a 
oO 





Non-Church Males | Valid 13 1| 37 3.7 
17 1 | 3.7 | 3.7 
19 2 7.4 7.4 
20 Z 7.4 7.4 
23 2 7.4 1.4 
24 2 7.4 7.4 
31 1 | of owe 
32 1 oa! Sa! 
33 2 7.4 7.4 
34 2 7.4 7.4 
39 1 3.7 3.7 


Item 71: What is the highest level of education you received? 


POPULATIONS fF ti‘(isCS@Y Frequenc Percent Valid Percent 


1 Church Males 


"2 Non-Church Males 


Missing 


Total 


Missing 
Total 





1 Elementary 

2 Secondary 

3 High School gradu- 
ate or GED 


4 Tech or Vocational 2- 
year degree 


5 Some College but no 
degree 


6 Four-year College 
degree 


7 Graduate degree 
(Masters) 


Total 
9 


2 Secondary 

3 High School gradu- 
ate or GED 

4 Tech or Vocational 2- 
year degree 


5 Some College but no 
degree 


6 Four-year College 
degree 


7 Graduate degree 
(Masters) | 


Total 


9 
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Item 72: Whatis your marital status? 


POPULATIONS SS _Frequenc Valid Percent 


4 Church Males | Valid 1 Singel 
2 Separated 
3 Widowed 
4 Married 
Total 
Missing 9 
| Total 


2 Non-Church 1 Singel 
Males 


2 Separated 
4 Married 


5 Divorced 
Total 


Missing 9 
Total 
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